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Charles M. Carberry, Esq. 
17 Battery Place, Suite 331 
New Ybrk, NY 10004 

Administrator: 
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INDEPEN D EN T REVIEW BOARD 
444 North Capitol Street, NW, Suite 528 

Washington, D C 20001 
(202) 434-8080 
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Corruption Hotline (800) CALL IRB 

March 22, 2010 

James P. Hoffa, General President 
International Brotherhood of Teamsters 
25 Louisiana Avenue, NW 
Washington, DC 20001 

Board Members: 
Benjamin R. Civiletti, Esq. 

Venable LLP 
575 7th Street, N W 

Washington, D C 20004 

Joseph E. diGenova, Esq. 
diGenova RcToensing, LLP 

1776 K Street, NW, Suite 737 
Washington, D C 20006 

William H. Webster, Esq. 
Milbank, Tweed, Hadley & McCloy LLP 

1850 K Street, NW, Suite 1100 
Washington, D C 20006 

Re: Decision on Charges Against Local 901 
Secretary-Treasurer German Vazquez 

Dear Mr. Hoffa: 

The Independent Review Board has reviewed your 
decision of March 5, 2010, which adopted the report and 
recommendation of the Hearing Panel appointed in the above 
captioned matter. In its report, the Hearing Panel stated, 
"Although we are unwilling to recommend a finding that he 
committed the crime of embezzlement, we recommend that the 
charges be sustained." The IRB's report did not recommend 
that Local 901 Secretary-Treasurer German Vazquez be 
charged with the crime of embezzlement. Rather, Vazquez 
was charged with violating the Local's Bylaws and the IBT 
Constitution, which explicitly prohibited the embezzlement 
of union funds. In any event, the IRB finds your decision 
to be not inadequate. 

Very truly yours, 

By: 

Members of the 
Independent Review Board 

Jô ah J. Cronin, Jr. 
Administrator 

cc: Charles M. Carberry, Esq. 
Bradley T. Raymond, Esq. 

Pursuant to the Consent Order of the United States District Court, S.D.N.Y. 
United States -v- International Brotherhood of Teamsters 88 CIV. 4486 (LAP) 
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J A M E S P. H O F F A 
General President 

25 Louisiana Avenue, N W 

Washington, DC 20001 

C. T H O M A S KEEGEL 
General Secretary-Treasurer 

202.624.6800 
www.teamster.org 

March 5, 2010 

VIA U P S OVERNIGHT DELIVERY 

Mr. German Vazquez, Secretary-Treasurer 
Lagurta Gardens 4, Apartment 14-D ' 
Carolina, Puerto Rico 00979 

Re: Panel Report and Recommendations 

Dear Sir and Brother: 

You will find enclosed the Report and Recommendations of the Panel that 
conducted the hearings on the charges filed against you. 1 have had the opportunity to 
review the Panel's findings and conclusions and hereby adopt them as my own. 

The Panel's recommendation is reissued as the decision of the General President. 
ii 

Fraternally yours. 

James P. Hoffa 
General President 

JPH/brb 
Enclosure 

cc: Hearing Panel 
General Executive Board 
Local Union 901 
Independent Review Board 
Charles M. Carberry, Esq. 
Roland Acevedo, Esq. 
Linda Cronin, Esq. 



REPORT AND RECOMMENDATIONS OF 
HEARING PANEL APPOINTED TO HEAR CHARGES 

AGAINST LOCAL 901 SECRETARY-TREASURER 
AND PRINCIPAL OFFICER GERMAN VAZQUEZ 

Introduction 

On June 19, 2009, the Independent Review Board ("IRB") issued a report 
and recommendation to International Brotherhood of Teamsters ("IBT") General 
President James P. Hoffa that German Vazquez, Secretaiy-Treasurer and Principal 
Officer of Local 901, be charged with breaching his fiduciary duty, embezzliiig 
Union funds and bringing reproach upon the IBT in violation of Article II, Section 
2(a) and Article XIX, Sections 7(b) (1), (2) and (3) of the IBT Constitution. The 
report alleged that Vazquez took four unauthorized pay raises resulting in 
payments by the Local to himself totaling approximately $55,532.00 as of the date 
of the report. 

General President Hoffa promptly filed the recommended charge, and 
appointed a Hearing Panel ("Panel") in accordance with Article XIX of the IBT 
Constitution. The Panel is comprised of Brother Lucio M. Reyes, Secretary-
Treasurer of Teamsters Local 601, Brother Ron Herrera, Secretary-Treasurer of 
Teamsters Local 396, and Sister Daisy Gonzalez, a Business Agent with Local 
769. Brother Reyes was designated to serve as the Panel's chair. The Panel was 
charged with responsibility for hearing the evidence and making a full report to the 
General President. 

By letter dated August 14, 2009, General President Hoffa notified Brother 
Vazquez that a hearing on the charge was scheduled for September 2, 2009. The 
hearing was subsequently adjourned so that the parties could explore a potential 
settlement of the charges. A proposed settlement agreement was submitted to IRB 
on September 14, 2009. On September 21, 2009, IRB's Chief Investigator advised 
the IBT that the proposed settlement could not be approved by IRB, and raised a 
number of issues and concerns. Efforts to resolve IRB's concerns did not result in 
the execution of a revised settlement agreement, so on November 2, 2009, General 
President Hoffa notified Brother Vazquez that a hearing on the charge had been 
scheduled for December 7, 2009, at the International Brotherhood of Teamsters 
Headquarters Building, located at 25 Louisiana Avenue, N.W., Washington, DC. 



The hearing began on December 7, 2009, but was adjourned again after one 
of the advocates who had appeared on Brother Vazquez's behalf experienced! a 
serious health problem. Subsequently, on December 29, 2009, Brother Vazquez 
was notified that the hearing was rescheduled for January 29, 2010, again at the 
IBT's Headquarters Building in Washington, D.C. 

In the meantime, on December 17, 2009, the law firm that has appeared for 
Brother Vazquez in this matter was informed by the IBT that only a member in 
good standing of the IBT or a licensed attorney would be permitted to represent 
him at the hearing. In this regard, the law firm had assigned an advocate who is 
not an attorney to appear on Mr. Vazquez's behalf along with attorney Rocco G. 
Avallone. 

The hearing reconvened at 9:30 a.m. on January 29, 2010, at the IBT's 
Headquarters Building. All parties who were present at the hearing had the 
opportunity to submit evidence and testimony, cross-examine witnesses and 
present arguments in support of their positions. The charge was presented by 
Roland R. Acevedo, Esq.; Brother Vazquez appeared and was represented by 
attorney Avallone. 

The following findings and recommendations of the Panel are based on the 
entire record in this case, including exhibits and sworn testimony appended to 
IRB's report, the transcript of the Panel hearing, other documents entered into 
evidence, the witnesses' testimony and demeanor and the arguments of counsel. 

Background 

Local 901 is located in San Juan, Puerto Rico. It has approximately 4,38^ 
members and has jurisdiction throughout the Commonwealth of Puerto Ricc!. 
Brother Vazquez currently serves as the Local's Secretary-Treasurer and principal 
officer. 

He first became a member of Local 901 in 1966. He was elected to the 
position of shop steward later that year. In 1969 he was appointed as an assistant 
by Local 901's Secretary-Treasurer. In 1970, he was appointed to the position of 
Business Agent. He subsequently became a Trustee and has been a member of 
Local 901's Executive Board since approximately the early 1990s. Since 2001, 
Brother Vazquez has been the Secretary-Treasurer of Local 901, the Local's 
principal officer. His is the only full time, paid position on the Local's Executive 
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Board. He also serves in the capacity of Business Agent. In 2008, he received 
$104,970 in gross salary from the Local. 

IRB s Report and Referra!. 

IRB's June 19, 2009, report alleges that on four occasions between 2005 and 
2009 Brother Vazquez unilaterally caused the Local to grant himself salary 
increases without approval by the Local's Executive Board. IRB alleged that this 
conduct amounted to embezzlement and a breach of fiduciary duty in violation of 
the IBT Constitution. IRB noted that this conduct had occurred despite, and in the 
context of, an IRB recommendation in 2002 that the Local be placed into 
trusteeship to correct certain financial irregularities, including "unauthorized and 
questionable expenditures of Local funds." The Local was not placed into 
trusteeship because, with the IBT's assistance, corrective measures were 
implemented regarding the issues raised by IRB. 

January 2005 salary increase. 

IRB's report states that effective on January 8, 2005, Brother Vazque;z 
received a salary increase of $2.00 per hour. This was twice the hourly increase 
approved by the Local's Executive Board on January 19, 2005 for all employees 
and business agents. It is undisputed that Vazquez accepted and initiated this 
salary increase. There is no evidence in the record that the Local's Executive 
Board at the time considered or approved the extra $1.00 per hour increase for 
Vazquez. 

IRB calculated the amount of unauthorized salary received by Vazquez as a 
result of this increase - as of May 2, 2009 - at $9,477.00. Through February 27, 
2010, the Panel calculates the amount received by Brother Vazquez as a result of 
this increase at $ 11,197.00. 

October 2005 salary increase. 

IRB's report states that effective on October 29, 2005, Brother Vazquez 
received a salary increase of $200 per week. It is undisputed that Vazquez 
accepted the $200 per week increase. In addition, at the same time Vazquez 
initiated salary increases of $100 per week for three other Local 901 employees. 
There is no evidence in the record that the Local's Executive Board considered or 
approved any of these salary increases. [Despite having argued in connection with 
earlier efforts to settle the charges against him that the Executive Board had 

- 3 -



considered and approved a $100 per week increase for business agents in October 
of 2005, surprisingly Vazquez's advocates presented no evidence on this point at 
thePanelhearing.] 

IRB calculated the amount of unauthorized salary received by Vazquez as a 
result of this increase - as of May 2, 2009 - at $38,384.00. Through February 27, 
2010, the Panel calculates the amount received by Brother Vazquez as a result of 
this increase at $46,984.00. 

March 2007 salary increase. 

The IRB report states that effective on March 10, 2007, Brother Vazquez 
received a salary increase of $100 per week. This was twice the weekly salary 
increase that was authorized by the Local's Executive Board on March 8, 2007 for 
all employees. It is undisputed that Brother Vazquez received the $100 per week 
increase and there is no evidence that the Local's Executive Board considered or 
approved an extra $50 per week for him. 

IRB calculated the amount of unauthorized salary received by Vazquez as a 
result of this increase - as of May 2, 2009 - at $5,871.00. Through February 27, 
2010, the Panel calculates the amount received by Brother Vazquez as a result of 
this increase at $8,021.00. 

January 2009 salary increase. 

Finally, the IRB report states that shortly after January 4, 2009, Brother 
Vazquez received a salary increase of $200 per week. This was, again, twice the 
weekly salary increase the Local's Executive Board had authorized on January 4 
for two business agents. It appears that the Executive Board concluded that 
Vazquez qualified for an increase, but there is no evidence that it considered or 
approved an extra $100 per week for him. It is undisputed that Brother Vazquez 
received the $200 per week increase. 

IRB calculated the amount of unauthorized salary received by Vazquez as a 
result of this increase - as of May 2, 2009 - at $1,800.00. Through February 27, 
2010, the panel calculates the amount received by Brother Vazquez as a result of 
this increase at $6,100.00. 
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Additiona! Evidence and Contentions made before the Pane!. 

At the hearing, Brother Vazquez, through counsel, essentially conceded that 
the four salary increases in question had not been "technically" approved by Local 
90 Ts Executive Board. He nonetheless urged the following in defense or 
mitigation of his actions: 

1. That the charge against Brother Vazquez was brought by the IBT in 
"bad faith." Counsel did not elaborate on what he meant by this. 

2. That the IBT had scheduled the panel hearing in Washington, D.C. in 
"retaliation." No facts were presented to support the conclusion that 
the IBT had "retaliated" against Brother Vasquez. Although he 
contended that the D.C. venue had made it "more difficult" to defend 
himself, it is undisputed that he was represented by counsel at the 
hearing and was permitted to present documents and testimony from 
several witnesses from Puerto Rico by telephone. 

3. That the salary increases in question were provided pursuant to a "past 
practice" of increasing the salary of the Local's principal officer at a 
rate of twice the increase provided to other Local officials and staff 
and based on "merit." ' 

4. That members of the Local's Executive Board "knew about" the 
increases that had been provided to Brother Vazquez as a result of 
financial reports that were periodically provided to the Department of 
Labor, the Executive Board and at membership meetings and, in the 
absence of expressions of objection or complaint, impliedly approved 
them. 

5. That Brother Vazquez did nothing to initiate the salary increases 
beyond accepting them. 

6. That there was no claim that the salary increases, which resulted in a 
modest (as compared with the salaries of principal officers of other 
IBT Locals) annual income for Brother Vazquez of approximately 
$104,000.00 as of the time when IRB issued its report, did not serve a 
proper union purpose. 
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7. That at a membership meeting conducted on August 28, 2009, more 
than two months after IRB's report recommending charges against 
Brother Vazquez issued and the General President's adoption of the 
charges, Local 901 members attending a membership meeting, 
including most of the Local's Executive Board, "voted" to ratify the 
four salary increases in question. Brother Vazquez testified that the 
Local Union's bylaws expressly permitted such a retroactive action, 
but his attorneys thereafter failed to produce evidence supporting such 
a contention. 

Analysis 

The fiduciary standards embedded in the IBT Constitution, and the law, 
impose the dual requirements that expenditures of Union funds 1) be properly 
authorized in accordance with the Union's bylaws and constitution and 2) be for !a 
proper Union purpose. Here, it is undisputed that Brother Vazquez received four 
salary increases during the period between January of 2005 and January of 2009, 
and there is no evidence that the Local's Executive Board approved any of them, as 
is required by the Local Union's bylaws. Brother Vazquez concedes the absence 
of "formal approval" by the Executive Board. In these circumstances, whether his 
salary increases were reasonable or justified by merit is beside the point. The 
increases were not properly approved, and his acceptance of them constituted a 
breach of applicable fiduciary standards. This is so regardless of whether his 
conduct also constituted the crime of embezzlement. See, e.g., Local 92 
Ironworkers v. Norris. 383 F.2d 735, 739-740 (5^ Cir. 1967). 

In this latter regard, although we are unwilling to conclude that Brother 
Vazquez committed the crime of embezzlement, we are at the same time 
constrained to find that he violated the fiduciary standards that governed his 
actions as Local 901's principal officer. This breach occurred regardless of 
whether he actively caused the salary increases to be implemented or, as his 
advocate urged, he merely accepted them passively. See, e.g., United States v. 
Sullivan, 498 F.2d 146, 150 (1'* Cir. 1974). 

In reaching these conclusions, we reject Brother Vazquez's purported 
reliance on "past practice." As the Local Union's principal officer he was obliged 
to expend the Union's funds "in accordance with its constitution and bylaws and 
any resolutions of the governing bodies adopted thereunder." There is no evidence 
that either the Local Union's bylaws or any resolutions adopted by the Local's 
Executive Board pursuant to the bylaws authorized the salary increases that were 
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granted to Vazquez between 2005 and 2009. Nor is there any evidence that a 
practice of doubling the salary increases approved for other Local officials for the 
Secretary-Treasurer was ever adopted by the Executive Board. The fact that on 
one occasion in 2003 the Executive Board decided to give Mr. Vazquez twice the 
salary increase it provided to other Local officials and staff supports, if anything, 
the absence of such a general policy or practice for salary increases occurring after 
2003. Suffice it to say that there is nothing in the record suggesting that the 
Executive Board in 2003 intended to create a policy that would be automatically 
applied in making future salary adjustments. 

Furthermore, while we might otherwise be sympathetic to the possibility that 
Brother Vazquez might have been confused about whether the Executive Board 
was required explicitly and formally to adopt and approve each of his 
compensation increases, they did not occur in a vacuum. Rather, they occurred on 
the heels of a recommendation from IRB in 2002 that the Local Union be placed 
under trusteeship because of, among other things, concerns about "unauthorized 
and questionable expenditures of Local funds." After the Local had committed to 
implementing corrective measures, the IBT, in 2006, persuaded IRB that the 
recommended trusteeship was unnecessary. We cannot in light of this recommend 
a finding that Brother Vazquez's failure to obtain proper and formal Executive 
Board approval before accepting four separate salary increases that so far have cost 
the Local over $70,000.00 was merely inadvertent, minor or inconsequential. 

We likewise reject Brother Vazquez's reliance on a supposed resolution 
ratifying the prior salary increases provided to him which was purportedly adopted 
at a membership meeting on August 28, 2009. Although most of the members of 
the Executive Board were apparently present at this membership meeting, no one 
contends that the meeting constituted an official meeting of the Executive Board. 
Even if the Executive Board had met to ratify Brother Vazquez's wage increases 
retroactively, we do not believe such an action would have been consistent with the 
bylaws, which nowhere purport to authorize the Board to ratify unapproved 
expenditures retroactively. Even if the bylaws did authorize such a retroactive 
action, this would still be insufficient as we view the circumstances presented here 
to rectify the serious fiduciary breach that was committed when the expenditures 
were first initiated without proper approval. 

Nor are we persuaded by Brother Vazquez's suggestion that the Local Union 
Executive Board should be deemed to have been "aware" of the salary increases in 
question and, having voiced no objections to them, to have implicitly approved 
them. It is not especially evident, when one examines for example the Local 
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Union's LM-2 reports for the years in question, that four unapproved salary 
increases for Brother Vazquez occurred during those years. Thus, the Local's LM-
2 report for calendar year 2006 shows Brother Vazquez's salary as $100,843.00. 
But, for calendar year 2007, the Local's LM-2 report shows Brother Vazquez's 
salary as $89,759.00. And for calendar year 2008, the Local's LM-2 shows 
Brother Vazquez's salary as $104,970.00. More important, the Local's bylaws 
vest in the Executive Board the authority to "establish the wages ... for tlie 
Secretary-Treasurer." We cannot and do not find that this authority can be 
exercised impliedly by failing to object to salary increases that were implemented 
without the Executive Board's approval. 

Finally, we flatly reject Brother Vazquez's claims that the charges against 
him were filed in "bad faith" and that the hearing before the Panel was held in 
Washington instead of Puerto Rico as a form of "retaliation." No evidence was 
offered to support either claim. It is IRB that, after conducting a thorough 
investigation, recommended the charges. The charges were filed by General 
President Hoffa in accordance with his obligations under the Consent Decree. As 
for the location of the hearing, nothing in the IBT Constitution precludes a hearing 
from occurring in Washington. Brother Vazquez was provided with the 
opportunity to appear personally, to be represented by counsel and to present 
witnesses and exhibits either in person or by telephone. There is no evidence that 
he was prejudiced by the location of the hearing and certainly no evidence 
supporting his lawyer's claim that "retaliation" motivated the selection of a 
location for the hearing. ^ 

Accordingly, we believe the evidence supports the charge that Brother 
Vazquez breached his fiduciary duty to the Local and to its members in connection 
with his acceptance of four salary increases which were not approved by the 
Executive Board. Although we are unwilling to recommend a finding that he 
committed the crime of embezzlement, we recommend that the charges be 
sustained. 

Recommended PenaMies. 

The circumstances surrounding these charges are unfortunate. On al!l 
accounts, Brother Vazquez has been an effective Union leader and a passionate 
advocate for his members. The Local has grown under his stewardship, and 
appears to be financially sound. Nevertheless, it is clear as discussed above that he 
breached his obligations as a fiduciary in connection with salary increases he 
received that were not approved by the Local's Executive Board. 
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The Consent Decree mandates that in cases such as this one we must apply 
principles of "just cause," both in evaluating the merits of the charges and in 
formulating recommended penalties if we conclude the charges have merit. 
Among other things, this requires that we consider the nature and seriousness of 
the charged offense, the officer's position within the Union, the officer's prior 
service and disciplinary record, if any, and any mitigating circumstances. 
"Progressive discipline" may also be appropriate in some internal disciplinary 
situations. In either case, recommended penalties should be tailored to the 
objectives of punishing misconduct, deterring future misconduct and ensuring in 
appropriate cases that the Union is made whole. 

Here, Brother Vazquez is the highest ranking Teamster official in Puerto 
Rico. His administration has been previously criticized for, and his Local was 
nearly placed into trusteeship because of, concerns about unauthorized and 
unapproved expenditures of Union funds. He bears ultimate responsibility for the 
four salary increases from which he, of course, personally benefited. Although we 
believe that removal of an elected Union official from office should generally be 
disfavored, since it effectively overturns an electoral mandate of the membership, 
we do not believe we have any alternative here but to recommend Brother 
Vazquez's removal from office and that he be compelled to provide appropriate 
restitution to the Local. 

Accordingly, we recommend the following penalties (which would take 
effect immediately): 

1. That Brother Vazquez be removed from his current office and 
employment with Local 901, and barred from holding office or 
employment with Local 901, the IBT and other IBT affiliated entities 
until the date his current term of office expires or the date he satisfies 
the fine specified below, whichever occurs later. 

2. That Brother Vazquez be suspended from membership in Local 901, 
the IBT and other IBT affiliated entities for a period of one year or 
until he satisfies the fine specified below, whichever occurs later. 

3. That Brother Vazquez be fined in the amount of $72,302.00, with 
interest accruing at the rate applied to money judgments in the 
Commonwealth of Puerto Rico. This represents, by our calculation, 
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the total amount of unapproved salary that Brother Vazquez has 
received through February 27, 2010. 

Although we are not necessarily bound by the range of discipline imposed in 
previous cases, we believe the penalties we are recommending here are generally 
consistent with penalties that have been imposed in cases in which similar 
allegations have been made. E.g., Vincent Trerotola (1995) (two year suspension 
from office and membership); Arthur L. Busbv (1997) (prohibition from holding 
office for three years and suspension from membership for one year); Donald Hahs 
(2009) (removal from office for current term and one year membership 
suspension); Gene Giacumbo (1996) (three year suspension from office and 
membership). In this regard, we have taken into consideration as mitigating 
circumstances Brother Vazquez's long and otherwise unblemished service to the 
Union and the absence of evidence suggesting that he sought to conceal his salary 
increases from his fellow officers or the membership. 

PaneMs Recommendation. 

Accordingly, for the reasons set forth above, the Panel recommends the 
following: 

1. That the charge that Brother Vazquez violated his fiduciary duty to 
Local 901 and its members in connection with four salary increases he 
received between 2005 and 2009 be sustained. 

2. That Brother Vazquez be fined in the amount of $72,302.00, with 
interest (at the rate prescribed by the laws of the Commonwealth of 
Puerto Rico for money judgments) commencing with the date of this 
report until the fine is paid. 

3. That effective immediately Brother Vazquez be removed from his 
office and employment with Local 901, and that he be prohibited from 
holding any office or employment with Local 901, the IBT or any IBT 
affiliates, including affiliated benefit funds, and including any 
employment as a contractor, until the current term of office for Local 
901 officers expires or until he has fully satisfied the fine referenced 
in paragraph 2, above, whichever occurs later. 

4. That effective with the date of this report, neither Local 901, the IBT 
nor any entities affiliated with Local 901 or the IBT shall pay Brother 
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Vazquez, nor shall he accept, any salary, gratuities, gifts, severance 
payments, allowances, consulting or other fees, benefit payments or 
contributions or other compensation of any kind, except that he may 
receive fully vested or accrued pension, vacation or other benefits 
under any existing benefit plans or programs maintained or sponsored 
by Local 90lor other IBT affiliated entities, as well as any payments 
or benefits mandated by law. 

That effective immediately Brother Vazquez be suspended froin 
membership in Local 901 and the IBT for a period of one (1) year or 
until he has fully satisfied the fine referenced in paragraph 2, above, 
whichever occurs later. 

SO UNANIMOUSLY DECIDED AND RECOMMENDED, ON MARCH 
_, 2010. 

By: 
Lucio M. Reyes 

By: 
Ron Herrera 

By: 
Daisy Gonzalez 
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Vazquez, nor shall he accept, any salary, gratuities, gigs, severance 
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Vazquez, nor shall he accept, any salary, gratuities, gifts, severance 
payments, allowances, consulting or other fees, benefit payments or 
contributions or other compensation of any kind, except that he may 
receive fully vested or accrued pension, vacation or other benefits 
under any existing benefit plans or programs maintained or sponsored 
by Local 90lor other IBT affiliated entities, as well as any payments 
or benefits mandated by law. 

That effective immediately Brother Vazquez be suspended from 
membership in Local 901 and the IBT for a period of one (1) yeai* or 
until he has fully satisfied the fine referenced in paragraph 2, above, 
whichever occurs later. 

SO UNANIMOUSLY DECIDED AND RECOMMENDED, ON MARCH 
^ f ,2010. 

By: 
Lucio M. Reyes 

By: 
Ron Herrera 

B y : 

Daisy Gonzalez 
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Vazquez, nor shall he accept, any salary, gratuities, giAs, severance 
payments, allowances, consulting or other fees, beneSt payments or} 
contributions or other compensation of any kind, except that he may 
receive fully vested or accrued pension, vacation or other benefits 
under any existing beneRt plans or programs maintained or sponsored 
by Local 90lor other IBT affiliated entities, as well as any payments 
or benefits mandated by law. 

5. That effective immediately Brother Vazquez be suspended fromj 
membership in Local 901 and the IBT for a period of one (1) year or 
until he has fully satisfied the fine referenced in paragraph 2, above, 
whichever occurs later. 

SO UNANIMOUSLY DECIDED AND RECOMMENDED, ON MARCH 
2 0 1 0 . ! 

By: 
Lucio M. Reyes 

By: 
Ron Herrera 
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