
To: Local 807 Trustee Johnnie Brown 

Re: 
From: Members of the Independent Review Board 
Re: Proposed Charges Against Local 807 Members 
Date: May 3, 1995 

I. RECOMMENDATION 
The Independent Review Board recommends to the Trustee of 

Local 807 that charges be filed against the following current and 
former members of Local 807: Michael Rabbitt, John Hohmann, James 
Tansey, Donald Rozas, Brian Rittenhouse, James Perrone, Anthony 
Furino and Vincent Michaels. In recent contract negotiations, 
Michael Rabbitt, a then officer of the Local, other members of the 
local negotiating committee of the Local's Trade Show Division and 
the business agent responsible for the contract, bartered the 
union's right to have the general foreman be a union representative 
in return for the employers agreeing to guarantee Michael Rabbitt, 
who would become a non-union member of management, severance pay. 
As detailed below, these members through their efforts to protect 
Rabbitt and feather his nest at the expense of the members of the 
Local brought reproach upon the IBT in violation of Articles II and 
XIX of the IBT Constitution. 
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II. INTRODUCTION 
The Local 807 Trade Show Division consists of members who 

work at the Javits Center and other locations such as hotels where 
trade shows are held.* From January 1991 until General President 
Carey imposed a Trusteeship in March 1995, John Hohmann, the then 
Local 807 Secretary-Treasurer, was the business agent for the 
Javits Center. (Ex. 1 at 23-24; Ex. 3 at 3) 

As discussed below, compared to other Local 807 
contracts, the Local 807 Trade Show Division collective bargaining 
agreement provides the highest wages and highest employer 
contributions to the Local 807 Annuity, Health and Welfare and 
Pension Funds for local members. Forty-seven Local 807 members 
were on the Trade Show Division seniority list and thirty members 
were on the Trade Show Division shape list. (Exs. 4 and 5) Of 
these Local 807 members currently employed in the Trade Show 
Division, at least eleven have ties to organized crime and four are 
relatives of Robert Rabbitt, Sr., a former Local 807 officer and 
the former Javits Center general foreman, who is currently on work 
release after his incarceration for falsification of business 
records. In addition, at least one-third of the forty-seven men on 
the seniority list have criminal records. (Ex. 6 at 26-45) 

Ordinary Local 807 members were denied access to the 
highly paid jobs at the Javits Center. Local 807 had no mechanism 

The Local also has a New Jersey Division Trade Show 
collective bargaining agreement which covered trade shows at the 
Meadowlands and other locations in New Jersey. (Ex. 2) Hohmann 
testified that there was no seniority list specifically for the New 
Jersey Trade Show Division; rather, members were hired from the 
same seniority list governing the Javits Center. (Ex. 3 at 23) 
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for referring Local 807 members to work at the Javits Center or 
other locations for trade shows. (Ex. 7 at 19-20) It did not 
maintain a list of out-of-work members. (Ex. 3 at 40)^ Instead, 
the majority of the individuals doing Local 807 work at the Javits 
Center were not Local 807 members prior to working at the Javits 
Center or its predecessor, the New York Coliseum. Rather, it 
appears that the highly paid jobs at the Javits Center were awarded 
to relatives and friends of organized crime figures as well as 
relatives and friends of the Local 807 officers. Several of the 
men currently employed at the Javits Center live in Greenwood Lake, 
New York where Robert Rabbitt, Sr. has a summer home, and received 
their positions through Robert Rabbitt, Sr. or one of his children 
who were also employed in the Trade Show Division. (Ex. 4; Ex. 6 
at 49-50; Ex. 12 at 3; Ex. 33 at 3-4; Ex. 36 at 3, 5) 

Between approximately 1985 and 1994, Robert Rabbitt, Sr. 
was a union member and the general foreman at the Javits Center.^ 
This position was created expressly for Robert Rabbitt, Sr.. The 
general foreman was responsible for running the shape and assigning 
people to work. The Local 807 Trade Show Division collective 
bargaining agreement in effect from October 1991 to September 1994 

^ Hohmann testified that at one Local 807 membership meeting 
held in May 1993 members were told that they could shape at the 
Javits Center for a large show. (Ex. 3 at 41) 

^ At least ten relatives of Robert Rabbitt, Sr. worked either 
in the Trade Show Division or for the Local in other capacities. 
(Ex. 6 at 39-45; Ex. 3 at 9, 18-21; Ex. 7 at 5, 9, 21-22; Ex. 20 at 
5-7; Ex. 30 at 3-7; Ex. 31 at 4-6; Ex. 53 at 4-7, 10-11; Ex. 56 at 
4, 10-11; Ex. 87 at 4) 
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required that the general foreman be a union member. (Ex. 8)* 

In or about 1985, Robert Rabbitt, Sr., the then general 

foreman, was convicted of second degree manslaughter and went to 

prison. (Ex. 3 at 51) While Robert Rabbitt, Sr. was incarcerated, 

the position of general foreman was held vacant and he returned to 

that position when he was released from prison. 

In March 1994, the IRB recommended that charges against 

Robert Rabbitt, Sr. be filed alleging that he took money from an 

employer at the Javits Center and failed to cooperate with the IRB. 

In May 1994, Robert Rabbitt, Sr. entered into an agreement whereby 

he was suspended from IBT membership for a period of five years. 

As a result of his guilty plea to the felony of falsifying business 

records, in 1994, Robert Rabbitt, Sr. went to prison for one and 

one half to three years. Consistent with what happened during his 

prior incarceration, the position of general foreman was not 

immediately filled when he went to prison. Instead, his son, 

Michael Rabbitt, at the time a Local 807 Trustee and the general 

shop steward at the Javits Center, began to run the shape at the 

Javits Center after his father's 1994 incarceration. 

Under the 1991-1994 Trade Show Division collective 

bargaining agreement which expired on September 30, 1994, the 

general foreman was required to be a union member. However, in the 

Local 807 Trade Show Division collective bargaining agreement 

signed in October 1994 and effective through October 1998, the 

Local surrendered the right to have the general foreman be a union 

* According to Hohmann, this was also a requirement in prior 
Trade Show Division collective bargaining agreements. (Ex. 3 at 37-
38) 
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member. (Ex. 9) On October 4, 1994, Michael Rabbitt, who was on 

the negotiating committee for the new Trade Show Division 

collective bargaining agreement, resigned his IBT membership and 

his position as a Local 807 officer, and became the now non-union 

general foreman at the Javits Center. According to a Reimbursement 

Agreement entered into by three Local 807 employers, the employer 

association that negotiated the most recent Trade Show Division 

collective bargaining agreement with Local 807, agreed to give 

Michael Rabbitt a severance payment of over $236,000 should he be 

terminated as the general foreman. (Ex. 10) 

Moreover, by allowing the general foreman to be a non-

union position, the Local gave up control over the general foreman 

at a time when the hiring practices at the Javits Center were under 

scrutiny.^ If the Local had insisted on the general foreman 

continuing to be an IBT member, it could have required the general 

foreman to distribute shape work to members of Local 807. It could 

have ended the Rabbitt family tradition of awarding the Local's 

most valuable work to family, friends, convicted felons and 

organized crime connected persons over the members of Local 807. 

It could have disciplined, after union charges and hearing, any 

general foreman who put other interests in front of the rightful 

interests of the Local's members. 

^ In April 1994, the sworn examinations of fifty-three Local 
807 members employed at the Javits Center were taken. (Exs. 11-63) 
In July 1994 an additional seven sworn examinations were taken. 
(Exs. 64-70) In August 1994, the sworn examinations of two 
additional Local 807 members employed at the Javits Center and 
Michael Rabbitt were conducted. (Exs. 7, 71-72) 
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III. BACKGROUND 
A. Description of Local 807 Javits Center Operations 

1. History 
Prior to the opening of the Javits Center in 

approximately 1985, the Local 807 members in the Trade Show 
Division worked at the New York Coliseum ("Coliseum"), as well as 
other locations where trade shows were held. (Ex. 7 at 11-12) In 
addition to IBT Local 807 members, IBT Local 814 members also 
worked at the Coliseum and then the Javits Center. (Ex. 73 at 43-
44)6 

In August 1987, a federal civil RICO case was filed 
against IBT Local 814, the Bonanno LCN Family and others alleging 
that the Bonanno LCN Family controlled Local 814. (Exs. 74 and 75) 
Several members of the Bonanno LCN hierarchy were defendants in 
this suit. (Ex. 74) As a result of this suit, in October 1987, a 

In or about November 1985, Local 807 and other unions 
representing members who worked at the Javits Center entered into 
a Memorandum of Understanding with the President and Chief 
Executive Officer of the Javits Center. (Ex. 78) In this 
Memorandum of Understanding, the parties agreed to the appointment 
of an Impartial Chairman or Czar. (Ex. 78) Among other powers, the 
Czar had the authority to, 

[r]esolve any and all disputes at the Center 
between any of the undersigned unions and 
the Center, or such management corporations, 
show managers, exhibitors or contractors, who 
may operate within the Center, including but 
not limited to jurisdictional disputes between 
or among unions at the Center, discharge and 
discipline issues and work rule questions at 
the Center. 

(Ex. 78) 
The current Czar at the Javits Center is John Ferrick, the Dean of 
Fordham Law School. 
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Trusteeship was imposed upon Local 814. (Ex. 75) 
As a result of the lawsuit and the federal trusteeship 

imposed, approximately twelve-to-fourteen Local 814 members 
transferred into Local 807. (Ex. 7 at 117-118; Ex. 76; Ex. 77 at 
15-16; Ex. 73 at 44) The Local 814 members who transferred to 
Local 807 included Bonanno LCN members John Zancocchio 
("Zancocchio") and Armando Rea ("Rea"). In 1994, the IRB 
permanently barred both Zancocchio and Rea from the IBT based upon 
their organized crime membership.^ 

2. The Shape 
The Local 807 work in the Trade Show Division was not 

regularly scheduled work.^ Rather, it depends upon the various 
trade shows that come to the New York City area. The majority of 
the Local 807 members in the Trade Show Division were employed by 
large exposition companies including, Freeman Decorating and 
Exhibitor Services and Rentals ("ES & R"). In the past, each 
exposition company had its own shop steward. In or about 1992, 
some of the Local 807 shop stewards, including Harry Pickett and 
Vincent Michaels, were indicted by a state grand jury. Harry 
Pickett was charged with gambling violations and was removed from 

Other Local 814 members who transferred into Local 807 
included Joseph Ritter, Vito Alongi and Emilio Miraglia. Each of 
these individuals had ties to organized crime. (See Ex. 6 at 29-
34) 

s However, according to their sworn examinations, in 1993 the 
Local 807 men on the forty-seven man list who worked at the Javits 
Center were paid between $26,000 and $101,000 that year. (Ex. 112; 
11-70) 
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his position as shop steward. (Exs. 108 and 109; Ex. 7 at 13)^ 
According to Hohmann, as a result of these indictments, 

each company no longer had its own shop steward and a general shop 
steward position was created. (Ex. 3 at 38-39) In or about 1992, 
Hohmann appointed Michael Rabbitt, Robert Rabbitt, Sr.'s son, the 
general shop steward. (Ex. 7 at 12; Ex. 3 at 44-45) In late 1992, 
Michael Rabbitt selected Armando Rea as the assistant general shop 
steward. (Ex. 7 at 14-15; Ex. 3 at 42) In 1994, the IRB 
permanently barred Rea from IBT membership based upon his LCN 
membership. 

Since the work in the Trade Show Division did not follow 
a regular schedule, employees were selected to work through a shape 
system. There were forty-seven men on the Local 807 Trade Show 
Division seniority list. (Ex. 4)*° The general foreman ran the 
shape at the Javits Center and gave employees work assignments. 
(Ex. 3 at 34-35) Since the opening of the Javits Center, Robert 
Rabbitt, Sr. was the general foreman. (Ex. 73 at 6-7) After the 
seniority list was exhausted, the general foreman selected 

^ In 1992 at least five other Local 807 members employed at 
the Javits Center, Brian Rittenhouse, Vincent Michaels, Joseph 
Rabbitt, Emilio Miraglia, and Michael Potts, were also indicted by 
a state grand jury in New York County. (Ex. 79) 

According to Michael Rabbitt, the original Trade Show 
Division seniority list was created because the senior men in the 
Trade Show division were not being assigned to work while 
"strangers" were given work. (Ex. 7 at 96-97) According to Michael 
Rabbitt, when the original seniority list was created, no formal 
procedure was used for creating the list because the foreman or 
shop steward knew how long each person had been working in the 
Trade Show Division. (Ex. 7 at 96-99) 
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individuals to work from the shape. (Ex. 3 at 35, 86-87)** 

In or about June 1992, Hohmann created a shape or 

secondary list containing the names of people who regularly shaped 

at the Javits Center. (Ex. 7 at 101-102)*^ There were thirty men 

on that shape list at the end of 1994. (Ex. 5)" According to 

Michael Rabbitt, in order to shape at the Javits Center a person 

did not have to be a member of Local 807. (Ex. 7 at 106) 

As discussed above, Michael Rabbitt is currently the 

general foreman, a non-union position. (Ex. 3 at 17) Hohmann 

appointed James Tansey ("Tansey"), the general shop steward. (Ex. 

80 at 4; Ex. 3 at 44) According to Tansey, Michael Rabbitt was 

responsible for hiring employees and Tansey was responsible for 

ensuring that the employees were hired based upon the forty-seven 

man seniority list. (Ex. 80 at 4, 29-30) After the seniority list, 

Michael Rabbitt selected who would work from the men at the shape. 

(Ex. 80 at 30; Ex. 3 at 40) The right to have a union member make 

this selection was surrendered in the most recent contract. 

Tansey testified that at the then upcoming New York Car 

Show, which was one of the largest trade shows at the Javits 

** Michael Rabbitt testified that the employer contacted the 
general foreman and informed him how many employees were needed and 
the general shop steward then assigned men to work from the 
seniority list. When all the men on the seniority list were 
working, the general foreman hired men from the shape. (Ex. 7 at 
106-110) 

^ Michael Rabbitt testified that the secondary list was 
created because shop steward Harry Pickett assigned non-Local 807 
members to work. (Ex. 7 at 101-102) 

*3 Hohmann testified that the men on the shape list generally 
only worked at the Javits Center when there were large trade shows 
such as the boat show, the car show or a gift show. (Ex. 3 at 27) 
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Center, approximately 190 men would be needed to work all the 
different work shifts. (Ex. 80 at 32) There were forty-seven men 
on the seniority list and thirty men on the Local 807 shape list. 
(Exs. 4-5) Assuming that all those men were working, Michael 
Rabbitt, the general foreman and now no longer a union member, 
would be responsible for hiring one-hundred-and-thirteen men to 
work. The general foreman was a powerful position because he had 
the power to select who will work from the shape and, according to 
general shop steward Tansey, the way to get on the Trade Show 
Division seniority list is through working regularly from the shape 
at the Javits Center. (Ex. 80 at 30-31; Ex. 81 at 38-52) Under the 
prior collective bargaining agreement, the general foreman had to 
be a union member and therefore, under that contract, a union 
member would have been responsible for hiring those men and subject 
to union discipline. 

3. Robert Rabbitt, Sr. 
Beginning in approximately 1970, Robert Rabbitt Sr. was 

an officer of Local 807. (Ex. 73 at 6, 46-47) In or about 1980, 
Robert Rabbitt, Sr. became the Local 807 Secretary-Treasurer. (Ex. 
73 at 46-49) In addition to being a Local 807 officer, Robert 
Rabbitt, Sr. became the general foreman at the Javits Center when 
the Javits Center opened. (Ex. 73 at 7) As the general foreman, 
Robert Rabbitt, Sr. ran the shape at the Javits Center. (Ex. 7 at 
106-107) According to Robert Rabbitt, Sr. the position of general 
foreman was created by the employers for him. (Ex. 73 at 9; Ex. 3 
at 84) In 1992, Robert Rabbitt Sr. testified that, although the 
general foreman position was specified in the Trade Show Division 
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collective bargaining agreement, "there is still an understanding 

with all the employers, if I do quit or retire the job dies with 

me. Nobody can replace this job. It was created by them, 

maintained by them." (Ex. 73 at 9) Thus, from the beginning, the 

employers and the Rabbitt family had a symbiotic relationship that 

served the employers and the Rabbitts but not Local 807's members. 

In 1984, Robert Rabbitt Sr. was indicted for murder in 

the second degree and kidnapping in the first degree. (Ex. 82) In 

1985, Robert Rabbitt, Sr. was convicted of manslaughter in the 

second degree. (Ex. 3 at 51) He was eventually sentenced to two-

to-six years incarceration. (Ex. 3 at 51) Pursuant to 29 U.S.C. 

§504, as a result of his conviction for manslaughter, Robert 

Rabbitt, Sr. was barred for a period of five years from serving as 

an officer or employee of a labor organization. 

Hohmann testified that the position of general foreman 

was created for Robert Rabbitt, Sr. prior to his incarceration. 

(Ex. 3 at 35-36) During the time that Robert Rabbitt, Sr. was in 

prison, his position as general foreman at the Javits Center was 

held open for him. (Ex. 73 at 7; Ex. 3 at 3 6 - 3 7 ) " After Robert 

Rabbitt, Sr. was released from prison, he returned to his position 

as general foreman at the Javits Center. (Ex. 73 at 7) 

In or about February 1992, a state grand jury in New York 

" Hohmann testified that when Robert Rabbitt, Sr. was in 
prison serving his sentence for the manslaughter conviction, the 
general foreman position was not held open for him; rather, the 
position was "just done away with until he came out." (Ex. 3 at 36-
37) This was an implicit acknowledgment by Hohmann that the 
position as he, a union officer, allowed it to be run benefited 
only the Rabbitts and was not necessary to perform work at the 
Center or to protect members' rights. 
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County indicted Robert Rabbitt, Sr. for bribe receiving by a labor 

official, grand larceny, falsifying business records, criminal 

possession of stolen property and conspiracy. (Ex. 83) On or about 

November 9, 1992, Robert Rabbitt, Sr. pled guilty to falsification 

of business records in the first degree. (Ex. 84) On or about June 

8, 1994, Robert Rabbitt, Sr. was sentenced to one and one half to 

three years incarceration in state prison. (Ex. 3 at 50-51) 

Subsequent to his indictment and guilty plea, Robert Rabbitt, Sr. 

continued as the general foreman under the Trade Show Division 

contract and the Local made no objection to his continuing in this 

capacity. (Ex. 1 at 26; Ex. 3 at 49-50) After Robert Rabbitt, Sr. 

went to prison, the position of general foreman at the Javits 

Center was not immediately filled. (Ex. 3 at 52) Instead, his son, 

Michael Rabbitt, an officer of the local and the general shop 

steward, ran the shape at the Javits Center. (Ex. 7 at 106) 

On March 24, 1994, the IRB forwarded to the Executive 

Board of Joint Council 16 proposed charges against Robert Rabbitt, 

Sr.. (Ex. 85) These charges alleged that Robert Rabbitt, Sr. took 

money from an employer at the Javits Center, Ronald Muller of 

Convention Air, Inc., in exchange for not objecting to and allowing 

Muller to use non-union trucking companies to haul Convention Air's 

freight at the Javits Center and for assigning Local 807 members to 

unload the non-union trucks. By this conduct, Robert Rabbitt, Sr. 

was alleged to have brought reproach upon the IBT. The IRB's 

proposed charges further alleged that Robert Rabbitt, Sr. brought 

reproach upon the IBT and failed to cooperate with the IRB by 

failing to answer certain questions during his sworn in-person 
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examination. (Ex. 85) 

In order to resolve these charges, Robert Rabbitt, Sr. 

entered into an agreement where he was suspended from IBT 

membership for a period of five years and agreed not to hold IBT 

office during those five years. (Ex. 86) This suspension period 

runs through May 31, 1999. On June 30, 1994, United States 

District Court Judge David N. Edelstein approved this agreement. 

(Ex. 86) 

Beginning in or about 1992, Michael Rabbitt, Robert 

Rabbitt, Sr.'s son, was the general shop steward at the Javits 

Center. (Ex. 7 at 12) In addition to being the general shop 

steward, Michael Rabbitt was also the foreman for Freeman 

Decorating, a company in the Local 807 Trade Show Division. (Ex. 7 

at 12) In or about April 1993, Michael Rabbitt was appointed a 

Trustee on the Local 807 Executive Board. (Ex. 81 at 4)^ After 

contract negotiations but before ratification in October 1994, 

Michael Rabbitt resigned his Trustee position and his IBT 

membership and became the general foreman. As a result, Michael 

Rabbitt ran the shape at the Javits Center. Robert Rabbitt, Jr., 

another son of Robert Rabbitt, Sr., was a Trustee on the Local 807 

Executive Board. (Ex. 7 at 4; Ex. 87 at 4) 

^ Michael Rabbitt worked for the Local approximately five or 
six days a month and was paid $225 for each day worked. (Ex. 7 at 
7-8) 
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IV. INVESTIGATIVE FINDINGS 
The current Local 807 Contract Governing the Javits Center 

In the most recent Local 807 Trade Show Division 
collective bargaining agreement which became effective in October 
1994, the Local surrendered the right to have the general foreman 
at the Javits Center be a union member. In the new collective 
bargaining agreement, the general foreman who runs the shape is not 
represented by Local 807 and is a management employee. (Ex. 9) As 
a result, the Local gave up control over the person responsible for 
hiring at the Javits Center at a time when the employment practices 
involving Local 807 members at the Javits Center were under 
scrutiny by the IRB.^ This act allowed the general foreman to be 
beyond union discipline. 

Furthermore, this new contract would allow Robert 
Rabbitt, Sr. to escape the consequences of his corrupt acts. In 
May 1994, Robert Rabbitt, Sr., the then general foreman at the 
Javits Center, entered into an agreement with the IRB whereby he 
was suspended from IBT membership for a period of five years. (Ex. 
86) Hohmann, the business agent for the Javits Center, knew that 
Robert Rabbitt, Sr. was suspended from IBT membership for five 
years. (Ex. 3 at 48-49) By allowing the general foreman to be a 
non-union position, the negotiating committee and Hohmann as 
business agent and Secretary-Treasurer consented to a structure 

*** In April 1994, the sworn examinations of fifty-three Local 
807 members employed at the Javits Center were taken. (Exs. 11-63) 
In July 1994, an additional seven sworn examinations were taken. 
(Exs. 64-70) In August 1994, the sworn examinations of two 
additional Local 807 members employed at the Javits Center and 
Michael Rabbitt were conducted. (Exs. 7 and 71-72) 
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under which Robert Rabbitt, Sr. could be eligible for this position 
once he was released from prison and under which Michael Rabbitt 
would receive a comfortable severance for keeping his father's seat 
warm. 

In approximately September 1994, Local 807 and the trade 
show employer association began to negotiate the new contract 
governing the Local's Trade Show Division. (Ex. 9) Michael Rabbitt 
selected the union negotiating committee which was comprised of 
himself and the following individuals: James F. Tansey, Donald 
Rozas, Brian Rittenhouse, James Perrone, Vincent Michaels and 
Anthony Furino. (Ex. 3 at 53-54) The handpicked and self-
interested team insured Rabbitt's interest would triumph over the 
members at large. The following is a brief description of the 
negotiating committee: 

James Tansey 
In or about November 1987, James Tansey was indicted for 

selling baptismal certificates and suspended from his position with 
the New York State Police. (Ex. 59 at 4, 8-11) According to 
Tansey, after newspaper reports were published about his suspension 
and indictment, former Local 807 officer Jack Lenihan contacted 
Tansey and asked him if he needed work. (Ex. 59 at 8-9) As a 
result, while Tansey was under indictment, he began working at the 
Javits Center. Tansey testified that, on or about May 18, 1988, he 
pled guilty to two felonies in the Southern District of New York 
and was sentenced to four months incarceration and five years 
probation. (Ex. 59 at 9-10) After his release from prison, Tansey 
worked at the Javits Center while on work release and he continues 
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to work in the Local 807 Trade Show Division. (Ex. 59 at 10) In 
approximately November 1994, Hohmann appointed Tansey the Local 807 
general shop steward at the Javits Center. (Ex. 80 at 4) Tansey 
testified that he was paid approximately $78,000 in 1993 for his 
Local 807 work. (Ex. 59 at 8) 

Tansey testified that his son, James Tansey and his two 
nephews, Robert and James Johnson, also worked at the Javits Center 
when large shows were in town. (Ex. 59 at 5) Tansey had a strong 
family interest in pleasing Michael Rabbitt to keep the work 
flowing. Tansey's sister, Arlene Johnson, who is now deceased, 
worked for Local 807 for many years. (Ex. 59 at 4) 

Donald Rozas 
Donald Rozas was Robert Rabbitt, Sr. 's brother-in-law and 

Michael Rabbitt's uncle. (Ex. 53 at 6-7) Rozas retired from the 
New York City Fire Department in 1980. (Ex. 53 at 11) Beginning 
in approximately 1975, prior to his retirement from the Fire 
Department, Rozas shaped at the Coliseum. (Ex. 53 at 10-11) Rozas 
was the foreman for Greyhound, an exposition company which is no 
longer in existence. (Ex. 53 at 4-5) In 1993, Rozas was paid over 
$90,000 for his Teamster work. (Ex. 53 at 6) 

Brian Rittenhouse 
Brian Rittenhouse, who is currently on the Trade Show 

Division seniority list, grew up with Michael Rabbitt and regularly 
socialized with him. (Ex. 4 and Ex. 90 at 17-18) A state grand 
jury indicted him in 1992 for creating a false business record. He 
pled guilty to a misdemeanor charge. (Ex. 90 at 9-10; Ex. 79) 

James Perrone 

NYMAIN Doc: 106741.1 16 



James Perrone, the son of Joseph Perrone who was a 
foreman at the Coliseum, was also employed at the Javits Center. 
(Ex. 46 at 5) James Perrone testified that he got his position 
with Local 807 through his father. (Ex. 46 at 4-5) James Perrone 
testified that he worked approximately 150-160 days at the Javits 
Center in 1993 and was paid between $65,000 and $70,000 for this 
work. (Ex. 46 at 6) 

Anthony Furino 
Anthony Furino, a Local 807 member on the Javits Center 

seniority list and the foreman for ES & R, is the brother of 
Carmine Furino who is also on the Trade Show Division seniority 
list. (Ex. 25 at 4; Ex. 4) According to Local 807 records, 
Carmine Furino, Jr., his nephew, has also worked in the Local 807 
Trade Show Division. (Ex. 94) In 1993 Anthony Furino was paid 
approximately $101,000 for his Local 807 work. (Ex. 23 at 7) 

Vincent Michaels 
Vincent Michaels testified that he joined Local 807 as of 

March 1, 1970 when his father started him shaping at the New York 
Coliseum. In 1992 Vincent Michaels pled guilty to the misdemeanor 
of attempted falsification of business records and paid a $750 
fine. (Ex. 42 at 4-8; Ex. 79) 

John Hohmann 
In addition to the negotiating committee, one union 

officer also was involved in the contract negotiations. Hohmann, 
the Local 807 business agent for the Javits Center and Secretary-
Treasurer of the Local who was paid approximately $95,000 annually 
to represent the interests of Local 807 members, admitted he 
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abandoned all responsibility for formulating and reviewing contract 
proposals put forward by the Local 807 negotiating committee. (Ex. 
3 at 55-56; Ex. 110) Instead, Hohmann testified that to facilitate 
their efforts he acted as a clerk for Rabbitt and had the 
negotiating committee's handwritten proposals typed at the Local 
office. (Ex. 3 at 55)*? 

The Negotiations 
On September 27, 1994, Jason Berger, an attorney for the 

employer association negotiating with Local 807, sent a letter to 
the Chief Investigator. (Ex. 95) In this letter, Berger reported 
that Local 807 proposed that the general foreman at the Javits 
Center be a non-union position. (Ex. 95) At that time Michael 
Rabbitt was the head of the negotiating team. Berger also stated 
that the employer association would be satisfied if the language 
concerning the general foreman remained the same as in the expiring 
contract. (Ex. 95) As discussed, the expiring contract required 
that the general foreman be a union member. Berger requested the 
Chief Investigator's "input" regarding various proposals. (Ex. 95) 

In response to this letter, on September 28, 1994 the 
Chief Investigator wrote to Berger informing him that, 

We are unable to provide any opinion on the 
contract proposals as we do not provide 
advisory opinions in any context. As I explained 
to you the Independent Review Board's concern is 
with any organized crime influence and corruption 
in Local 807. Every situation is reviewed on 
the facts that surround it. Any mechanism that 
would allow a suspended or expelled union member 

Hohmann's son also shaped at the Javits Center and thus 
was dependent on Rabbitt for work. (Ex. 3 at 8-9) 
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to remain in a position of influence over 
employment of union members might be looked 
at with some skepticism. 

(Ex. 96) 
In contrast to Berger's account of the negotiations, 

Tansey, Rittenhouse, Anthony Furino and James Perrone each 

testified that the employer association, not Local 807, insisted 

that the general foreman be a non-union position. (Exs. 80 at 16-

17; Ex. 90 at 21-23; Ex. 97 at 7-8 and Ex. 98 at 10) Since Berger 

was beyond the scope of any discipline under the consent decree, 

he, unlike the negotiating committee, had no motive to lie. 

Hohmann testified that the Local's negotiating committee 

proposed that the general foreman receive fifteen dollars an hour 

more than the wage scale for foremen under the Trade Show Division 

contract. (Ex. 3 at 59-60) Hohmann testified that he did not have 

anything to do with formulating that proposal. (Ex. 3 at 60) 

Hohmann testified that the employer association's response to this 

proposal was to maintain the existing language in the collective 

bargaining agreement concerning general foreman. (Ex. 3 at 60) 

Berger's letter to the Chief Investigator also stated 

that the Local requested a four-year severance package for the 

general foreman if he were terminated. (Ex. 95) Hohmann testified 

that he believed that at the September 12, 1994 negotiating 

meeting, the union proposed a severance payment equivalent to four 

years salary for the general foreman. (Ex. 3 at 61) Rittenhouse 

and Tansey testified that the negotiating committee made this 

demand because if a union member left the Local to take on a 

management position without the protection of union membership, 
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that person should be compensated. (Ex. 90 at 23; Ex. 80 at 18-19) 

This is a full admission that they were more concerned with 

protecting Rabbitt than they were with their obligations to protect 

the union. 

At some point during the negotiations, the Local 807 

bargaining committee, which included Michael Rabbitt and Vincent 

Michaels, proposed three names for the position of general foreman 

to the employer association. (Ex. 3 at 62-63) The three names 

proposed were Michael Rabbitt, Vincent Michaels and Thomas Sacco. 

(Ex. 80 at 18; Ex. 97 at 8-9; Ex. 3 at 62-63) According to 

Hohmann, both Michael Rabbitt and Vincent Michaels, who were on the 

negotiating committee, requested that their names be submitted to 

the employer for the position of general foreman. (Ex. 3 at 66) 

Hohmann testified that the employer association counterproposed 

that the general foreman be "strictly a management position." (Ex. 

3 at 63) 

During the negotiations, the Local's bargaining committee 

agreed that the general foreman would be a non-union position. (Ex. 

80 at 19; Ex. 98 at 14-15; Ex. 3 at 64; Ex. 90 at 26)^ Michael 

Rabbitt was at the negotiations meeting where the union agreed that 

the general foreman position would be non-union. (Ex. 3 at 65) 

The employer association selected Michael Rabbitt as the 

general foreman in what was now a non-union position. (Ex. 80 at 

19) According to Tansey, at that point Michael Rabbitt excused 

Hohmann testified that the union agreed to make the general 
foreman a non-union position "because prior to that he was a member 
but he had no seniority and there was no way, if there was a 
problem, that we could protect him if the company did away with the 
job, the way the contracts were worded." (Ex. 3 at 64) 
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himself from the collective bargaining negotiations. (Ex. 80 at 19) 

According to Tansey, after Michael Rabbitt was selected as the non-

union general foreman, the Local no longer negotiated for a 

severance package for the general foreman. (Ex. 80 at 21; Ex. 98 at 

15-16) On October 4, 1994, Michael Rabbitt resigned as a Local 807 

Trustee and member. (Ex. 3 at 52-53) Michael Rabbitt is no longer 

a member of the Local and has been issued a withdrawal card. (Ex. 

3 at 39)" 

The final employer offer to the Union was made on October 

6, 1994, and on October 8, 1994 the contract was ratified by voice 

vote during the shape at the Javits Center. (Ex. 3 at 76-77) No 

minutes were kept of this meeting. (Ex. 3 at 77) 

The employer association created a reimbursement 

agreement which required that any exposition company working at the 

Javits Center under the Local 807 Trade Shew Division collective 

bargaining agreement must agree to reimburse Freeman Decorating for 

the company's pro rata share of the general foreman's $236,000 

severance payment if that company used the services of the general 

foreman during the year in which he was terminated. (Ex. 99)^ 

Hohmann testified that, when the Local 807 Trade Show Division 

collective bargaining agreement was submitted to companies to sign, 

this reimbursement agreement was submitted along with the contract 

for the companies to sign. (Ex. 3 at 15-17) In other words, 

" Hohmann testified that he heard that Michael Rabbitt 
negotiated a $150,000 salary as the general foreman. (Ex. 3 at 68) 

It appears from this agreement that Freeman pays the 
general foreman and receives reimbursement from the other 
companies. (Ex. 99) 
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Hohmann and the others were making certain through union mechanisms 
that management employee Rabbitt's severance would be funded. 

After Rabbitt's assuming a management position, there was 
no change in how the shape was conducted. Rabbitt, now a 
management employee insulated from any union discipline, was still 
conducting the shape out of Local 807's office in the manner it had 
previously been done. (Ex. 100) On March 29, 1995 Brian Kelly and 
A1 Fernandez, IBT International Investigators, advised the Chief 
Investigator's Office that Michael Rabbitt was using the Local 807 
office at the Javits Convention Center to handle the shape. They 
forced Rabbitt to discontinue using that office as of March 29, 
1995 as he had not been a Local 807 member, officer or general shop 
steward since early October 1994. (Ex. 100) 

Rabbitt, Hohmann and the negotiators gave up Local 807's 
right to control the general foreman by allowing that position to 
become a non-union job. (Ex. 3 at 65-66) 

Comparison of the Trade Show Division Contract 
to other Local 807 Contracts 
A comparison of the Trade Show Division contract to the 

contracts other Local 807 members work under, shows how the members 
of Local 807 were deprived of significant opportunities in allowing 
the hiring decisions to be taken out of the union control by making 
the general foreman a management position. Thirty Local 807 
contracts were used in the below analysis. (Ex. Ill) These thirty 
contracts were compared to the Local's Trade Show Division contract 
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which covered the Local 807 members employed at the Javits 

C e n t e r . T h e year used in this comparison was 1993. 

In 1993, the hourly wage under the Trade Show Division 

contract for helpers at the Javits Center was $20.51. (Ex. 8)^ Of 

the thirty Local 807 contracts provided by the Local, eleven had 

collective bargaining agreements with the Local governing the job 

classification helper or warehouseman. (Exs. 101 and 111) In those 

eleven collective bargaining agreements, helpers and warehousemen 

The thirty Local 807 contracts analyzed included the 
NMFA, the NMFA and New York-New Jersey Area General Trucking 
Supplemental Agreement and the Marda Group of Building Materials 
Distributors Inc.. These three contracts covered forty-three 
companies. 

The NMFA contract covered the following fifteen 
companies: Andrew E. Alba, Babb Trucking Corp., Berlin & Jones Co. 
Inc., Cambeis Trucking Co. Inc., Columbia Cement Co. Inc., Confort 
& Company Inc., F.C.J. Trucking Co., Four Way Delivery Inc., Frank 
Feola Trucking Co., Hudson Sheet Metal Inc., Levitan Mail & Courier 
Inc., Masback Inc., Mildred A. LaRocca Inc., Davidson Aluminum & 
Metal Corp. and Meadow Trucking Inc.. 

The National Master Freight Agreement and New York-New 
Jersey Area General Trucking Supplemental Agreement covered the 
following five companies: A.B.C. Knife Grinding Corp., Dolan's 
Trucking Inc., Enrique 0. Varela Trucking, Goltens-NY and Joseph 
Basile Trucking. 

The Marda Group of Building Materials Distributors Inc. 
contract covered the following twenty-three companies: American 
Roofing & Metal Supply Corp., Belco Steel Co., Brothers Roofing & 
Supply Co., Dryolin Corp., Florence Corp., Huntington American 
Building Supply Corp., J & S Supply Corp., Kamco Supply Corp., L. 
Rose Hardware, Inc., Long Island Tinsmith Supply Corp., Long Island 
Window Supply Corp., McDonald Metal & Roofing Supply Corp., 
National Tinsmith Distributors, Inc., Roofers R.S. Supply Co, Inc., 
Sheet Metal Mfg. Co., Inc., The Stainless Place, Inc., Standard 
Tinsmith & Roofer Supply Co., Strober Bros., Inc., Strober Long 
Island Building Material Center, Inc. and H. Verby & Co., Inc. 
Associates: Air Louvre & Damper Corporation, Steel-Towne Sheet 
Metal Works and Wolkow Braker Roofing Corp.. 

^ Under the contract, warehouseman and helpers around garages 
were to receive the rate of pay for helpers. (Ex. 8) 
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were paid between $8.50 and $16.87. (Exs. 101 and 111)^ As a 

result, the helpers and warehousemen under these collective 

bargaining agreements were paid between $12.01 and $3.64 less per 

hour than their counterparts employed at the Javits Center.^ 

In 1993, the hourly wage under the Trade Show Division 

contract for hilo operators at the Javits Center was $21.43. (Ex. 

8) In 1993, of the thirty Local 807 contracts provided by the 

Local, eight had collective bargaining agreements with the Local 

governing the job classification hilo operators. (Ex. 102 and 111) 

In those eight collective bargaining agreements, hilo operators 

were paid between $10.03 and $16,995. (Ex. 102 and 111)^ As a 

result, the hilo operators under these collective bargaining 

agreements were paid between $11.40 and $4,435 less per hour than 

their counterparts employed at the Javits Center. 

In 1993, the hourly wage under the Trade Show Division 

contract for tractor trailer drivers at the Javits Center was 

$21.43. (Ex. 8) In 1993, of the thirty Local 807 contracts 

provided by the Local, nine had collective bargaining agreements 

with the Local governing the job classification tractor trailer 

For example, the Local 807 helpers and warehousemen 
employed under the NMFA New York New Jersey Supplemental Agreement 
were paid $16.87, $3.64 per hour less than the helpers at the 
Javits Center. (Exs. 101 and 111) 

^ Pursuant to the Local 807 Trade Show Division collective 
bargaining agreement governing the helpers and warehousemen 
employed at the Javits Center in effect in 1993, if such employees 
worked on Saturdays and Sundays they were paid double time and were 
paid triple time if they worked on designated holidays. (Ex. 8) 

^ For example, Local 807 hilo operators employed under the 
NMFA were paid $16,995 per hour, $4.35 per hour less than the hilo 
operators at the Javits Center. (Ex. 102) 
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drivers. (Ex. 103 and 111) In those nine collective bargaining 

agreements, tractor trailer drivers were paid between $12.32 and 

$17,305. (Ex. 103 and 1 1 1 ) ^ As a result, the tractor trailer 

drivers under these collective bargaining agreements were paid 

between $9.11 and $4,125 less per hour than their counterparts 

employed at the Javits Center. 

In 1993, for each straight time hour, the Local 807 

members at the Javits Center received a $5.53 employer contribution 

to the Local 807 Annuity Fund. (Ex. 8) For each double time hour, 

in 1993 the Local 807 members at the Javits Center received a 

$11.06 employer contribution to the Local 807 Annuity Fund and for 

each triple time hour, in 1993 the Local 807 members at the Javits 

Center received a $16.59 employer contribution to the Local 807 

Annuity Fund. (Ex. 8) 

In 1993, thirteen of the thirty collective bargaining 

agreements analyzed did not contain any employer contributions to 

the Local 807 Annuity Fund. (Ex. 104 and 111) The NMFA did not 

have a provision for any employer contribution to the Local 807 

Annuity Fund. (Ex. 105) In seventeen of the collective bargaining 

agreements provided by the Local, there were employer Annuity Fund 

contributions which ranged from a low of $.20 an hour to a high of 

$3.50 an hour. (Ex. 104 and 111) 

In 1993, for each hour worked the Local 807 members at 

the Javits Center received a $3,765 employer contribution to the 

For example, under the NMFA, tractor trailer drivers were 
paid $17,305 each hour, $4,125 less than the tractor trailer 
drivers employed under the Trade Show Division contract at the 
Javits Center. (Ex. 103 and 111) 
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Local 807 Pension Fund and a $2.44 employer contribution to the 
Local 807 Health Fund. (Ex. 8) As a result, the total hourly 
employer contribution to the Local Health and Pension Funds for 
employees at the Javits Center was $6,205. (Ex. 8) Under the 
NMFA, in 1993 the total hourly employer contribution to the Local 
807 Health and Pension Funds was $5,605. (Ex. 105) 

In 1993, eight of the thirty collective bargaining 
agreements analyzed contained employer contributions to the Local 
807 Pension Fund. (Ex. 106 and 111)^ In these eight collective 
bargaining agreements provided by the Local, there were employer 
Pension Fund contributions which ranged from a low of $1.69 per 
hour to a high of $3,765 an hour. (Ex. 106 and 111) 

The Current Trade Show Division Contract 
Local 807 Secretary-Treasurer and Javits Center business 

agent John Hohmann testified that no other Local 807 collective 
bargaining agreement had a better wage scale than the Trade Show 
Division contract which governed the Local 807 work at the Javits 
Center. (Ex. 3 at 19) Hohmann further testified that no other 
Local 807 contract had better employer contributions to the Local 
807 Pension Fund or the Local 807 Annuity Fund. (Ex. 3 at 20-21) 
Experience was not a prerequisite to being hired as a Teamster at 
the Javits Center. (Ex. 7 at 16-19) Rather, employees received on 

^ The Freeman Decorating warehouse contract did not call for 
any pension contributions except for the rigger foreman, who was 
covered under the Local 807 Trade Show Division contract. (Ex. 107) 
Under the Trade Show Division contract, the employer hourly 
contribution to the Local 807 Pension Fund was $3,765 per hour. 
(Ex. 8) 

NYMAIN Doc: 106741.1 26 



the job training to learn skills such as driving a hilo and using 

various rigging equipment. (Ex. 7 at 16-19) 

According to the current Local 807 Trade Show Division 

contract in effect from October 1, 1994 through September 30, 1998, 

for the first year the hourly salary for foremen in the Trade Show 

Division is $28.36 per hour and in the final year of the contract 

the hourly salary for foremen will be $34.36. (Ex. 9) For the 

first year of the contract, the hourly salary for chauffeurs and 

hilo operators in the Trade Show Division is $22.43 per hour and in 

the final year of the contract the hourly salary for chauffeurs and 

hilo operators will be $25.43. (Ex. 9) 

For any work performed on a Saturday or Sunday, employees 

are paid double time. Overtime also is paid at double the hourly 

rate and all hours on holidays are paid at triple the regular 

hourly rate. (Ex. 9) In addition, the following employer 

contributions are paid on behalf of the employees to the Local 807 

Annuity Fund: $5.53 is contributed per hour for all straight time 

hours; $11.06 is contributed per hour for all double time hours; 

and $16.59 is contributed per hour for all triple time hours. (Ex. 

9) These employer contributions to the Local 807 Annuity Fund are 

made in addition to employer Pension Fund contributions. (Ex. 9) 

Effective October 1, 1994, the rate of employer 

contribution to the Local 807 Pension Fund for the men on the 

forty-seven man seniority list is $3,565 per hour. This employer 

contribution rate will be increased each year and during the final 

year of the contract the employer pension contribution will be 
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$5,115 for each hour. (Ex. 9)^ 

The current Local 807 Trade Show Division contract also 

contains a Labor Management Distribution Fund. (Ex. 9) This Fund 

was described by Tansey, the Javits Center general shop steward, 

and Hohmann, the Javits Center business agent, as a Christmas Fund. 

(Ex. 80 at 22-23; Ex. 3 at 57) The collective bargaining agreement 

provides that in the first year of the contract, the employer shall 

contribute $1.00 per hour for straight time, $2.00 per hour for 

double time and $3.00 per hour for triple time to the Labor 

Management Distribution Fund. (Ex. 9) In each year of the contract 

the employer contribution will increase. In the final year of the 

contract, the employer contribution to this fund will be $4.00 per 

hour for straight time, $8.00 per hour for double time and $12.00 

per hour for triple time. At the conclusion of the first payroll 

period in December of each contract year, each employee will 

received his pro-rata share of the fund. (Ex. 9 at 10) 

Michael Rabbitt, the general shop steward at the Javits 

Center in 1993, testified that he was paid approximately $136,000 

that year. (Ex. 7 at 4) In April 1994, sworn examinations of 

fifty-three Local 807 members employed at the Javits Center who 

were either on the Local's forty-seven man seniority list or the 

shape list were conducted. (Exs. 11-63)^ Forty-four of the men 

The employer Pension Fund contributions for men not on the 
forty-seven man list is $1.50 per hour. (Ex. 9) 

^ Two of the men currently on the seniority list, Mark Meeney 
and Brian Rittenhouse, were not on the April 1994 Local 807 
seniority list. (Ex. 88) On February 17, 1995 the sworn 
examinations of Mark Meeney and Brian Rittenhouse were conducted. 
Meeney and Rittenhouse testified that in 1994 they were paid 
$35,000 and $62,000 respectively for their Local 807 work. (Ex. 89 
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whose sworn examinations were conducted in April 1994 are currently 

on the Local 807 seniority list. Although the work in the Local's 

Trade Show Division was not regularly scheduled, during their sworn 

examinations, the forty-four members currently on the seniority 

list who worked the year 1993 at the Javits Center testified that 

they were paid between $26,000 and $101,000 that year. (Exs. 11-63, 

112)3° of the forty-two members who were available to work the 

full year in 1993, eleven testified that they were paid $70,000 or 

more for Local 807 work; thirteen testified that they were paid 

between $50,000 and $69,999; nine testified that they were paid 

between $40,000 and $49,999 and eight testified that they were paid 

between $30,000 and $39,999. (Exs. 11-63, 112) One Local 807 

member, Thomas Poli, testified that he was paid between $26,000 and 

$30,000 for approximately 100 days of Teamster work. (Ex. 68 at 

8)" 

During the four days of the holiday weekend from 

February 17 through February 20, 1995, the American International 

Toy Fair was held at the Javits Center. If a Local 807 member at 

the Javits Center worked as a hilo driver eight hours during each 

of the four days of this Fair, his salary would have been $1,435 

at 9 and Ex. 90 at 16) Rittenhouse advised he is a boyhood friend 
of Michael Rabbitt, and his brother-in-law Daniel Gorman regularly 
shapes at the Javits Center. (Ex. 90 at 7 and 17) Meeney is the 
brother-in-law of Robert Rabbitt, Jr.. (Ex. 89 at 5) 

Two members, Vincent Langella and Joseph Rabbitt, who did 
not work the entire year in 1993, were not included in this 
analysis. (Ex. 112) 

^ In addition, because the employees at the Javits Center 
sometimes did not work, they collected unemployment insurance. (Ex. 
60 at 11) 
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for the four days. The salary for a Local 807 foreman who worked 
eight hours each day for the four days would have been $1,815. In 
addition, the employer would have made the following contributions 
on each employee's behalf: $353 to the Local 807 Annuity Fund; $114 
to the Local 807 Pension Fund and $64 to the Local 807 Labor 
Management Distribution Fund. (Exs. 9, 91)^ 

V. ANALYSIS 
The Negotiating Committee Brought Reproach On the 
Teamsters 
Under any analysis of the facts, it is evident that the 

^ The highly paid Teamster jobs at the Javits Center are 
consistent with well paid Carpenters jobs at the Javits Center. 
On March 4, 1994, a Consent Decree was entered in United States v. 
District Council of New York City and Vicinity of the United 
Brotherhood of Carpenters and Joiners of America. 90 Civ. 5722 
(CSH) (S.D.N.Y.). (Ex. 92) As part of this Consent Decree, former 
federal Judge Kenneth Conboy was appointed the Investigations and 
Review Officer to monitor the New York District Council of 
Carpenters ("Carpenters") whose members are employed at the Javits 
Center. In October 1994, Judge Conboy filed with the Court an 
interim report. (Ex. 93) In his October 1994 interim report 
concerning the Carpenters union, former Judge Conboy stated: 

Our investigation further revealed that 
membership on the "pool list" at the Javits 
Center can lead to handsome compensation for 
those fortunate enough to be included. Of the 
approximately 100 individuals who comprise the 
primary pool of carpenters working at the 
Javits Center, almost half will earn over 
$40,000 from this work in 1994, and almost a 
third will earn over $50,000. The good 
fortune enjoyed by this group of individuals 
stands in stark contrast to the experience, as 
reported to my staff, of hundreds of members 
of many of the local unions who may be out of 
work for months at a time, and who have been 
effectively denied access to jobs at the 
Javits Center. 

(Ex. 93 at 28) 
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negotiating committee and Hohmann allowed their interest in 

protecting the Rabbitts, and in continuing the staffing of the 

Trade Division with relatives, criminals and organized crime 

associates, to prevail over their fiduciary obligations to protect 

the interests of Local 807's members. There is no reason to doubt 

the employer's representation that negotiators for the union 

demanded that the general foreman job be non-unionized and that 

this new management position, which went to Michael Rabbitt, would 

be protected by almost a quarter million dollars in severance for 

dismissal. If this were the case, the negotiators and Hohmann, the 

business agent and Secretary-Treasurer who abandoned his duties to 

the members to serve as Rabbitt's clerk during the negotiations, 

obviously brought reproach upon the union. 

Even, however, if as some of the negotiators claimed, 

management demanded that the general foreman be non-union, the 

negotiating committee and Hohmann still brought reproach upon the 

union by not resisting it to ensure there was union control over 

the general foreman to employ only Local 807 members. Instead, 

they negotiated the management employee's severance arrangement 

and, after the contract, the union was used as a device to ensure 

other employers signed on to reimburse Freeman for paying any 

severance to Rabbitt. 

New York State's Labor Law § 722 provides that: 

''No officer or agent of a labor organization shall, 
directly or indirectly: . . . 

3. Act in any way which subordinates the interests of 
such labor organization to his own pecuniary or personal 
interests." 
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In not insisting the general foreman's job remain a union position 
and in making the severance arrangements for Rabbitt a central part 
of their negotiations, Rabbitt, the other members of the 
negotiation committee and Hohmann breached their obligations to put 
the union's interest over Rabbitt's and indirectly their own. In 
doing so, they breached their fiduciary duties to the members and 
brought reproach upon the IBT. See also Haley v. Palatnik, 509 
F.2d 1038 (2d Cir. 1975) (employer interested in protecting union 
official from consequences of membership's actions had him become 
fund administrator after election defeat violated 29 U.S.C. 
§ 302(a)). 

Proposed Charge 
Based upon the foregoing, it is recommended that Michael 

Rabbitt, John Hohmann, James Tansey, Donald Rozas, Brian 
Rittenhouse, James Perrone, Anthony Furino and Vincent Michaels be 
charged as follows: 

While an IBT member you brought reproach upon the IBT and 
violated your membership oath in violation of Article II, Section 
2(a) and Article XIX, Section 7(b)(1) and (2) to wit: 

While a member of IBT Local 807 in connection with the 
Local 807 Trade „ Division contract negotiations in 1994, you 
knowingly placed the interests of Michael Rabbitt, yourself and 
negotiating committee members over those of the members of Local 
807. 
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Ex. 43 Sworn Examination of Emilio Tony Miraglia 
dated April 27, 1994 

Ex. 44 Sworn Examination of Joseph Francis Anthony Neve Jr. 
dated April 26, 1994 

Ex. 45 Sworn Examination of William J. Patterson 
dated April 29, 1994 

Ex. 46 Sworn Examination of James M. Perrone 
dated April 26, 1994 

Ex. 47 Sworn Examination of Stephen Pickett 
dated April 27, 1994 

Ex. 48 Sworn Examination of Michael Porta, Jr. 
dated April 26, 1994 

Ex. 49 Sworn Examination of John E. Quinn 
dated April 28, 1994 

Ex. 50 Sworn Examination of Joseph Rabbitt 
dated April 27, 1994 

Ex. 51 Sworn Examination of Nicholas Rao 
dated April 27, 1994 

Ex. 52 Sworn Examination of Joseph Ritter 
dated April 26, 1994 
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Ex. 53 Sworn Examination of Donald Rozas 
dated April 26, 1994 

Ex. 54 Sworn Examination of Thomas W. Sacco 
dated April 26, 1994 

Ex. 55 Sworn Examination of David Santora 
dated April 27, 1994 

Ex. 56 Sworn Examination of Robert Santoro 
dated April 27, 1994 

Ex. 57 Sworn Examination of John G. Sapienza 
dated April 28, 1994 

Ex. 58 Sworn Examination of Michael E. Sullivan 
dated April 28, 1994 

Ex. 59 Sworn Examination of James F. Tansey 
dated April 29, 1994 

Ex. 60 Sworn Examination of Dominic Froncillo 
dated April 29, 1994 

Ex. 61 Sworn Examination of Costabile Lauro 
dated April 27, 1994 

Ex. 62 Sworn Examination of Thomas Anthony McMahon 
dated April 29, 1994 

Ex. 63 Sworn Examination of Michael J. Potts 
dated April 29, 1994 

Ex. 64 Sworn Examination of Joseph Palmeo Ficarotta 
dated July 20, 1994 

Ex. 65 Sworn Examination of Dominic Froncillo 
dated July 20, 1994 

Ex. 66 Sworn Examination of Costabile Lauro 
dated July 20, 1994 

Ex. 67 Sworn Examination of Stephen S. Poli 
dated July 20, 1994 

Ex. 68 Sworn Examination of Thomas J. Poli 
dated July 20, 1994 

Ex. 69 Sworn Examination of Michael Porta (Jr.) 
dated July 20, 1994 

Ex. 70 Sworn Examination of Joseph Ritter 
dated July 20, 1994 
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Ex. 71 Sworn Examination of James Charles Sorrentino 
dated August 9, 1994 

Ex. 72 Sworn Examination of John Sorrentino 
dated August 9, 1994 

Ex. 73 Sworn Examination of Robert Rabbitt, Sr. 
dated September 15, 1992 

Ex. 74 Complaint in United States v. Bonnano Organized Crime 
Family of La Cosa Nostra. CV 87-2974 (E.D.N.Y.) 

Ex. 75 Consent Judgment in United States v. Bonnano Organized 
Crime Family of La Cosa Nostra, CV 87-2974 (E.D.N.Y.) 

Ex. 76 Transfer Control form for Local 814 Members 
Ex. 77 Sworn Examination of John C. Zanncocchio 

dated January 19, 1994 

Ex. 78 Memorandum of Understanding 

Ex. 79 1992 Indictment and Certificate of Conviction for 
the following Local 807 members: 

A. Joseph Rabbitt 
B. Emilio T. Miraglia 
C. Brian Rittenhouse 
D. Vincent Michaels 
E. Michael J. Potts 

Ex. 80 Sworn Examination of James F. Tansey 
dated February 17, 1995 

Ex. 81 Sworn Examination of Michael Rabbitt 
dated December 14, 1993 

Ex. 82 Indictment in People of the State of New York v. Robert 
Rabbitt. Indictment No. 913/84 

Ex. 83 Four Indictments in People of the State of New York v. 
Robert Rabbitt. Sr. 

Ex. 84 Plea Agreement in People of the State of New York v. 
Robert Rabbitt. Sr.. Indictment Nos. 245/92, 246/93, 
247/92, 248/92 and 249/92 

Ex. 85 IRB Investigative Report Concerning Robert Rabbitt, Sr. 
dated March 24, 1994 

Ex. 86 Robert Rabbitt, Sr.'s Affidavit and Agreement dated 
June 30, 1994 

Ex. 87 Sworn Examination of Robert Rabbitt, Jr. 
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dated September 16, 1992. 

Ex. 88 Local 807 Seniority and Shape List dated April 1994 

Ex. 89 Sworn Examination of Mark W. Meeney 
dated February 17, 1994 

Ex. 90 Sworn Examination of Brian Rittenhouse 
dated February 17, 1994 

Ex. 91 Schedule of holiday weekend pay 
Ex. 92 March 4, 1994 Consent Decree in United States v. 

District Council of New York City and Vicinity of the 
United Brotherhood of Carpenters and Joiners of 
America. 90 Civ. 5722 (CSH) (S.D.N.Y.) 

Ex. 93 Excerpts from Judge Kenneth Conboy's Interim Report in 
United States v. District Council of New York City and 
Vicinity of the United Brotherhood of Carpenters and 
Joiners of America, 90 Civ. 5722 (CSH) (S.D.N.Y.) 

Ex. 94 Local 807 Assessments for December 1994 listing Carmine 
Furino Jr. and others 

Ex. 95 Letter of Jason Berger, Esq. dated September 27, 1994 

Ex. 96 Charles M. Carberry, Esq. Response to Jason Berger's 
letter dated September 28, 1994 

Ex. 97 Sworn Examination of Anthony Furino dated February 17, 
1995 

Ex. 98 Sworn Examination of James M. Perrone dated February 
17, 1995 

Ex. 99 Reimbursement Agreement for Trade Show General Foreman 

Ex. 100 IRB report regarding Michael Rabbitt using Local 807 
office at Javits dated March 29, 1995 

Ex. 101 Helpers and Warehousemen Pay Per Hour Schedule 

Ex. 102 Hilo Operators Pay Per Hour Schedule 

Ex. 103 Tractor Trailer Drivers Pay Per Hour Schedule 

Ex. 104 Annuity Fund Contribution Schedule for 1993 

Ex. 105 National Master Freight Agreement (NMFA) 

Ex. 106 Pension Fund Contribution Schedule for 1993 
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Ex. 107 Freeman Decorating Company Collective Bargaining 
Agreement 

Ex. 108 Harry Pickett indictment 
Ex. 109 Vincent Michaels indictment 
Ex. 110 Local 807 LM-2 for 1993 

Ex. Ill Thirty Local 807 Collective Bargaining Agreements 
A. Kalex Chemical Products, Inc. 
B. Apex Xpress (Secaucus, NJ) 
C. Apex Xpress (Maspeth, NY) 
D. Manfri Leasing Corp. 
E. Ultimate Distribution, Inc. 
F. Deleet Merchandising Corp. 
G. Spiro Wallach Co., Inc. 
H. Ketchum Distributors, Inc. 
I. Sunshine Biscuits, Inc. (Sunset Park, NY) 
J. Sunshine Biscuits, Inc. (Farmingdale, NY) 
K. Nabisco, Inc. 
L. Bushwick Steel, Co. 
M. Thypin Steel Co., Inc. 
N. Carey Transportation, Inc. 
O. Baldwin Transportation Corp. 
P. Crockett and Buss, Inc. 
Q. Alliance Paper and Packaging Co., Inc. 
R. Wetzel Contracting Corp. 
S. AMR Transport, Inc. 
T. Statco, Inc. 
U. Spivey Trucking 
V. Congress Paper 
W. Accord Supply Co. 
X. Exposition Service and Rentals, Inc. 

(warehouse contract) 
Y. Expo Accessories, Inc. (warehouse contract) 
Z. Freeman Decorating (warehouse contract) 
AA. New Jersey Trade Show 
BB. National Master Freight 
CC. Marda Group of Building Material 

Distributors, Inc. 
DD. National Master Freight Agreement and NY-NJ 

Area General Trucking Supplemental 
Agreement 

Ex. 112 Chart of Salaries and Criminal Records of the Men on 
the December 1994 Local 807 Trade Show Division 
Seniority List 
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INDEPENDENT REVIEW BOARD 

444 North Capitol St., NW, Suite 528 JO) 
Washington, DC 20001 

(202) 434-8080 

Facsimile (202) 434-8084 

Corruption Hotline (800) CALL IRB 

Chief Investigator: Board Members: 

Charles M. Carberry, Esq. 

17 Battery Place, Suite 331 

New York, NY 10004 
Crandall, Pyles & Haviland 

1021 Quarrier Street 

Charleston, WV 25301 

Frederick B. Lacey, Esq. 

Grant Crandall, Esq. 

Administrator: 

John J. Cronin, Jr. LeBoeuf, Lamb, Greene & MacRae 

One Riverfront Plaza 

Newark, NJ 07102-5490 

William H. Webster, Esq. 

January 2, 1997 
Milbank, Tweed, Hadley & McCloy 

1825 Eye Street, NW, Suite 1100 

Washington, DC 20006 

General President Ron Carey 
International Brotherhood of Teamsters 
25 Louisiana Avenue, NW 
Washington, D.C. 20001 

Re: Charges against Local 807 Members 
Dear Mr. Carey: 

The IRB's December 4, 1996, letter to you regarding the above-
captioned matter inadvertently contained a transposition of two 
names. The IRB found that the sanctions against Vincent Michaels 
are not inadequate. It also found that the sanctions against 
Donald Rozas are inadequate. 

Very truly yours 
Momttovo r-t̂  a 

By : 

cc: IBT General Executive Board 
Judith A. Scott, Esq. 
Charged Members 

Pursuant to the Consent Order of the United States District Court, S.D.N.Y. 
United States -v- International Brotherhood of Teamsters 88 CIV 4486 (DNE) 



INDEPENDENT REVIEW BOARD 

444 North Capitol St., NW, Suite 528 

Washington, DC 20001 

(202) 434-8080 

Facsimile (202) 434-8084 
Corruption Hotline (800) CALL IRB 

Chief Investigator: 

Charles M. Carberry, Esq. 

17 Battery Place, Suite 331 

New York, NY 10004 

Board Members: 

Grant Crandall, Esq. 
Crandall, Pyles & Haviland 

Administrator: 

John J. Cronin, Jr. 

1021 Quarrier Street 
Charleston, WV 25301 

Frederick B. Lacey, Esq. 
LeBoeuf, Lamb, Greene & MacRae< 

December 4, 1996 

One Riverfront Plaza 

Newark, NJ 07102-5490 

William H. Webster, Esq. 
Milbank, Tweed, Hadley & McCloy 

1825 Eye Street, NW, Suite 1100 
Washington, DC 20006 

General President Ron Carey 
International Brotherhood of Teamsters 
25 Louisiana Avenue, NW 
Washington, D.C. 20001 

Re: Charges against Local 807 Members 
Dear Mr. Carey: 

This is in response to the General President's sanctions 
concerning Local 807 members Michael Rabbitt, John Hohmann, James 
Tansey, Donald Rozas, Brian Rittenhouse, James Perrone, Anthony 
Furino and Vincent Michaels. The IRB has considered all the issues 
raised by the members. It finds that the sanctions against 
Rabbitt, Tansey, Hohmann, Rozas and Rittenhouse are not inadequate, 
except for the failure to include the language noted below. It 
also finds that the sanctions against Perrone, Furino and Michaels 
are inadequate. All respondents should be prohibited during these 
periods of ban from "receiving any money or compensation from IBT-
affiliated entities with the exception of vested benefits." 

Very truly yours 
Members of the 

-d 

By: 

cc: IBT General Executive Board 
Judith A. Scott, Esq. 
Charged Members 

Pursuant to the Consent Order of the Llnted States District Court, S.D.N.Y. 
United States -v- International Bmthrrh.-nd "t Teamsters 88 CIV 4486 (DNE) 



! N T E R N A T ! O N A L 
B R O T H E R H O O D OF T E A M S T E R S 

AFL-CtO 

OFFICE OF 

RON CAREY 
GENERAL PRESIDENT 

August 1, 1996 

Mr. Michael Rabbitt 
5 Park Place 
Chester, NY 10918 
Mr. Brian Rittenhouse 
6 Serpi Road 
Highland Mills, NY 10930-9629 
James Perrone 
5 Bromleight Rd. North 
Stewart Manor, NY 11530 

Mr. Donald Rozas 
734 E. 3rd Street 
Brooklyn, NY 11218 

Mr. John Hohmann 
7 Duck Lane 
West Islip, NY 11751 
Mr. Vincent Michaels 
2684 West 36th Street 
Brooklyn, NY 11224 
Mr. Anthony Furino 
489 Travis Avenue 
Staten Island, NY 19314 

Mr. James Tansey 
P.O. Box 221 
1111 Bedford Road 
Pleasantville, NY 10570 

Re: Internal Union Charges Filed By Local 
Union 807 Temporary Trustee Johnnie Brown 
Against Anthony Furino, et al. 

Dear Sirs and Brothers: 
Enclosed is my decision on the charges against you filed by 

Local 807 temporary Trustee Johnnie Brown. Also enclosed is a copy 
of the findings and recommendations of the hearing panel in this 
case. 

Ron Carey 
General Presic 

RC/lmb 

Enclosures 

cc: Gene Moriarty, Panel Chair 
James Currie, Panel Member 
Peter McGourty, Panel Member 
Johnnie Brown, Trustee 
Independent Review Boards"" 
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INTERNATIONAL BROTHERHOOD OF TEAMSTERS 

In the Matter of: 
Article XIX Charges Brought 
By Local 807 Temporary 
Trustee Johnnie Brown 

Against ) DECISION 

Anthony Furino; John Hohmann; 
Vincent Michaels (aka Michael 
Vincent); James Perrone; 
Michael Rabbitt; Brian 
Rittenhouse; Donald Rozas; 
and James Tansey 

Having reviewed the record evidence and the findings and 

recommendations of the Article XIX hearing panel in the above-

referenced matter, I hereby issue the following decision on the 

charges against Anthony Furino, John Hohmann, Vincent Michaels, 

James Perrone, Michael Rabbitt, Brian Rittenhouse, Donald Rozas, 

and James Tansey brought by Local 807 Temporary Trustee Johnnie 

Brown. Brown charged Furino, Hohmann, Michaels, Perrone, Rabbitt, 

Rittenhouse, Rozas, and Tansey (the "charged parties") . with 

knowingly placing the interests of the Rabbitt family, themselves 

and other Local 807 officials above the interests of the Local 807 

membership during the negotiation of the 1994-1998 Trade Show 

Division Contract. Brown charged that they did so by proposing or 

agreeing to give up Local 807's right to have the general foreman 

at the Jacob Javits Convention Center ("Javits Center") be part of 

the bargaining unit in exchange for the employer's agreement to 

hire a member of the negotiating committee, Michael Rabbitt, for 



the non-union general foreman position and negotiating a severance 

package for that position.^ 

The charged parties were also charged with agreeing to give up 

the general foreman position to allow the general foreman to be 

beyond the scope of IBT discipline and escape investigation by the 

IRB. Brown also alleged that the charged parties engaged in 

nepotism and/or the failure to rectify the appearance that 

officials of Local 807 engaged in nepotism and knowingly associated 

with individuals with ties to organized crime. 

.Additionally, Hohmann was charged with breaching his fiduciary 

obligations by improperly waiving the initiation fees for an 

individual who is a relative of a Local 807 Executive Board member 

and causing the Local to pay the phone bills for the management 

general foreman at the Javits Center. Michaels and Rittenhouse 

were also charged with falsifying tax forms and utilizing false 

social security numbers in connection with their employment at the 

Javits Center.-

Hearings were held on these charges on September 6 and 7, 

October 16, 17, 26 and 27, November 29, and December 14, 1995 in 

Long Island City, New York before a hearing panel appointed by the 

General President pursuant to Article XIX of the IBT Constitution. 

The hearing panel consisted of Gene Moriarty (Chair), Peter 

McGourty and James Currie. At the hearing all parties had an 

opportunity to present evidence and to cross-examine witnesses. 

After review and consideration of the evidence submitted by the 

parties, the hearing panel issued a report of its findings and 

" This particular charge was referred to Trustee Brown by the 
Independent Review Board ("IRB"). 
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recommendations. A copy of the hearing panel's report is appended 

to this decision. 

Findings of Facts 

The facts surrounding the charge relating to the 1994 Trade 

Show Contract negotiations are set forth in great detail at pages 

18-27 of the hearing panel's report and recommendations. 

Therefore, I will only briefly summarize them here. 

Since it opened in approximately 1985, the Javits Center has 

been rife with corruption and mob influence. The IRB investigation 

and the hearing panel found that a significant part of the 

corruption at the Javits Center was the "shape up system" under 

which members of Local 807 obtained work at the Javits Center. 

This shape up system was controlled by Local 807 and used by the 

Rabbitt family and the officers of Local 807 to award jobs and 

seniority list positions to their family members, friends, and 

criminal associates. 

The person who ran this shape up system from its inception at 

the Javits Center to the time he went to prison in July of 1994 was 

Robert Rabbitt, Sr., a former member of Local 807.2 Rabbitt, Sr. 

was convicted of crimes associated with his employment at the 

Javits Center arid sent to prison shortly before the Trade Show 

negotiations began in September of 1994. From 1985 until his 

incarceration, Rabbitt, Sr., was the general foreman at the Javits 

Center, an extremely powerful position that permitted him to 

^Robert Rabbitt, Sr. was charged by the IRB with among other 
things, taking a payoff from an employer. Robert Rabbitt, Sr. 
eventually entered into an agreement with the IRB whereby he was 
suspended from IBT membership for a period of five years beginning 
in June 1994. 
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control who worked the various trade shows that came to the Javits 

Center. From the time of its inception in 1985 to the Trade Show 

Contract negotiations in 1994, the position of general foreman was 

a union member and the position was included in the bargaining unit 

and covered by the Trade Show Contract. 

The eight individuals charged by the Trustee were members of 

the negotiating committee for the 1994-1998 Trade Show Division 

Contract. As such, they were obligated to negotiate a contract 

which was in the best interests of the membership of Local 807 as 

a whole and not the negotiating committee or any one individual 

member of the negotiating committee or Local. 

The hearing panel found that shortly after his father was 

incarcerated in July of 1994, Michael Rabbitt expressed his desire 

to be the general foreman. Michael Rabbitt and John Hohmann met 

with company officials prior to negotiations and discussed the 

position of general foreman. The hearing panel found that when 

negotiations began in late August 1994, the negotiating committee 

made certain proposals that company officials characterized as 

excessive and refused to respond to. One of those proposals was 

that the general foreman receive a $15 an hour wage increase over 

the existing rate, a more than fifty percent increase in the hourly 

rate. The hearing panel found that these proposals and the 

negotiations by the committee over the general foreman's position 

were a charade by the committee undertaken to form a cover to allow 

Michael Rabbitt to become the general foreman and to allow the 

Rabbitt family to continue to control the corrupt shape up system. 

The hearing panel found that the negotiating committee engaged 

in these fraudulent negotiations in order to allow Michael Rabbitt 
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to become the general foreman in a position that would be 

maintained outside the bargaining unit. The hearing panel also 

found that while Rabbitt withdrew from the negotiations early on 

(approximately September 12, 1994), the negotiating committee had 

already agreed that Rabbitt would be the new, non-union general 

foreman. 

The hearing panel also found that as early as September 12, 

the negotiating committee was proposing and negotiating a severance 

agreement for the non-union general foreman, who was to be Michael 

Rabbitt. In reaching this conclusion, the hearing panel relied on 

the charged parties' own deposition testimony before the IRB and 

John Hohmann's negotiating notes. The notes show that the proposal 

for severance pay for the non-union general foreman was made as 

early as September 12, 1994. The charged parties admitted that if 

the general foreman position was to be maintained as a bargaining 

unit position, there would have been no need to negotiate a 

severance package for the general foreman. The hearing panel found 

these actions and admissions by the charged parties showed that the 

negotiating committee was really negotiating on Michael Rabbitt's 

and his family's behalf as it concerned the general foreman 

position. 

The hearing panel also found that the Local's actions after 

the negotiation of the 1994 agreement in requiring prospective 

employers to sign not only the collective bargaining agreement, but 

also the reimbursement agreement which was to fund Michael 

Rabbitt's severance pay, to be evidence that the committee was 

acting in the interest of Michael Rabbitt and his family and not in 

the best interests of the Local 807 membership. The hearing panel 
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found that the charged parties sought to protect the corrupt work 

practice of the shape up system by trying to put the shape up 

system beyond the reach of the IRB and keeping it in the hands of 

the Rabbitt family. 

The hearing panel discredited the charged parties' excuses for 

their actions which they claimed was based on their attorney's 

advice that the general foreman position could not be maintained in 

the unit once the employer association purportedly made a demand 

that it be a supervisory position. The hearing panel found the 

charged parties post-hoc explanations to lack credibility and 

consistency. The hearing panel found that the employer 

association's proposals as late as September 22, 1994 were to 

maintain the status quo with the general foreman position, ten days 

after Michael Rabbitt. was chosen to be the non-union general 

foreman and at least ten days after the negotiating committee was 

negotiating a severance pay agreement for Rabbitt. The hearing 

panel found that the employer association's status quo proposals 

would not have accomplished the committee's objective of removing 

the general foreman position, the shape up system and Michael 

Rabbitt from the reach of the IRB. 

The hearing panel found that despite the employer 

association's proposal to maintain the status quo with respect to 

the general foreman position, the negotiating committee gave up the 

position because it would benefit Michael Rabbitt and maintain the 

corrupt shape up system. According to John Hohmann, as soon as 

management "came back arid said Michael Rabbitt was [the general 

foreman] we took the whole thing with the [the] general foreman off 

the table." (Tr. 627). The hearing panel found it clear that 
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these experienced negotiators did not attempt to maintain the 

general foreman position but that they relinquished their right to 

the position as soon as it was apparent that Michael Rabbitt would 

be the non-union general foreman. The hearing panel found that 

these actions by the negotiating committee violated Article II, 

Section 2(a) and Article XIX, Section 7(b)(1) and (2) of the IBT 

Constitution. 

With respect to charge two concerning interference with the 

disciplinary processes of the IBT and the IRB, the panel 

recommended that the charges be dismissed as moot since Michael 

Rabbitt was not able to avoid union discipline and escape 

investigation by the IRB. 

The hearing panel found that based on the IRB's exhaustive 

investigation, it was well-established that nepotism and the 

appearance of nepotism existed in the job referral system at the 

Javits Center. The hearing panel recommended that while Rozas, 

Furino, Perrone, Rittenhouse, Michaels .and Tansey benefitted from 

the practice of nepotism or the appearance of the practice of 

nepotism at the Javits Center, they had not been personally engaged 

in it. Therefore, the hearing panel recommended that the charge 

against these individuals be dismissed. However, the hearing panel 

found that Rabbitt, a Chief Shop Steward and Local 807 Trustee, and 

Hohmann, a Local 807 Business Agent and Secretary-Treasurer, as 

officials of Local 807 and in positions of authority at the Javits 

Center, had a duty to ensure that the selection for jobs and places 

on seniority lists at' the Javits Center were made, fairly and 

equitably. The hearing panel found that Rabbitt and Hohmann not 

only failed to correct these nepotistic practices or rectify the 
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appearance of nepotism, but instead perpetuated and created the 
appearance of a system of nepotism and favoritism imposed by the 
Rabbitt family in the awarding of jobs and seniority list 
positions. 

The hearing panel found that the charges against Hohmann and 
Rabbitt were not proven as to the charge of knowingly associating 
with individuals with organized crime connections and/or 
membership. Trustee Brown withdrew this charge against the other 
charged parties. 

The hearing panel found that Hohmann violated his fiduciary 
obligations by improperly waiving initiation fees of James Malpeso, 
a relative of Ernie Veneziano who was then a member of the Local 
807 Executive Board and causing the Local to pay, from October of 
1994 to March of 1995, phone bills for a management employee 
(Michael Rabbitt) who was employed as the non-union general foreman 
at the Javits Center. The hearing panel found that the documents 
produced by Trustee Brown clearly showed that Hohmann had approved 
the waiver of the initiation fees of James Malpeso. Hohmann 
contended that he did not do so, but could not explain why his 
initials were on the Titan record approving the waiver. Section 17 
of the Local 807 Bylaws provides that initiation fees may only be 
waived by the Local Union Executive Board. In this case, the 
hearing panel found that Hohmann acted without the full 
authorization of the Executive Board to waive Malpeso's initiation 
fees. 

The hearing panel also found that Hohmann, the Local 807 

Secretary-Treasurer, authorized the payment of phone bills for the 

non-union general foreman (Michael Rabbitt) at the Javits Center 
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from October 1994 to March 1995. There is no dispute about this 

since the records clearly establish that the Local paid for the 

non-union general foreman's phone at the Javits Center during these 

months. 

Finally, the hearing panel found that Michaels and Rittenhouse 

brought reproach upon the IBT by pleading guilty to falsifying tax 

forms and utilizing false social security numbers in connection 

with their employment at the Javits Center. The hearing panel 

rejected Rittenhouse's defense that he was not a member of the IBT 

at the time be committed these criminal acts. The hearing panel 

found that such criminal conduct and conviction for such conduct, 

brings reproach upon the JBT in any case. Michaels presented no 

defense to this charge.. 

Conclusions 

I concur with the well-reasoned findings and recommendations 

set forth in the hearing panel's report, and I adopt them in their 

entirety. Based on these findings, I conclude that Brothers 

Furino, Hohmann, Michaels, Perrone, Rabbitt, Rittenhouse, Rozas and 

Tansey violated the IBT Constitution and the Local 807 Bylaws as 

set forth in the hearing panel's report and recommendations. 

Accordingly, I impose the following penalties: 

1) Michael Rabbitt is permanently barred from holding 
membership in the IBT or any of its affiliates and is 
permanently barred from seeking or holding office either 
elected or appointed, or employment or contracting with the 
IBT or any of its affiliates and he is permanently barred from 
seeking or accepting money or other compensation for any goods 
and services from Local 807, the IBT or any other IBT-
affiliated or IBT-sponsored benefit plan other than receipt of 
vested benefits to which he may otherwise lawfully be entitled 
to by reason of prior participation in the IBT-sponsored 
benefit plan or plans. 
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2) John Hohmann is permanently barred from holding 
membership in the IBT or any of its affiliates and is 
permanently barred from seeking or holding office either 
elected or appointed, or employment or contracting with the 
IBT or any of its affiliates and he is permanently barred from 
seeking or accepting money or other compensation for any goods 
and services from Local 807, the IBT or any other IBT-
affiliated or IBT-sponsored benefit plan other than receipt of 
vested benefits to which he may otherwise lawfully be entitled 
to by reason of prior participation in the IBT-sponsored 
benefit plan or plans. 

3) Brian Rittenhouse is suspended from membership and 
holding either elected or appointed office for a period of 
five years and he is barred during this time from seeking or 
accepting money or other compensation for any goods and 
services from Local 807, the IBT or any other IBT-affiliate or 
IBT-sponsored benefit plan other than receipt of vested 
benefits to which he may otherwise lawfully be entitled toby 
reason of prior participation in the IBT-sponsored benefit 
plan or plans. 

4) Vincent Michaels is suspended from membership and 
holding either elected or appointed office for a period of 
five years and he is barred during this time from seeking or 
accepting money or other compensation for any goods and 
services from Local 807, the IBT or any other IBT-affiliate or 
IBT-sponsored benefit plan other than receipt of vested 
benefits to which he may otherwise lawfully be entitled to by 
reason of prior participation in the IBT-sponsored benefit 
plan or plans. 

5) James Tansey is suspended from membership and 
holding either elected or appointed office for a period of 
five years and he is barred during this time from seeking or 
accepting money or other compensation for any goods and 
services from Local 807, the IBT or any other IBT-affiliate or 
IBT-sponsored benefit plan other than receipt of vested 
benefits to which he may otherwise lawfully be entitled to by 
reason of prior participation in the IBT-sponsored benefit 
plan or plans. 

6) James Perrone is suspended from membership and 
holding either elected or appointed office in Local 807, the 
IBT or any IBT affiliate for a period of one year and that 
during this period of suspension Perrone be and is barred from 
seeking or accepting money or other compensation for any goods 
and services from Local 807, the IBT or any other IBT-
affiliated or IBT-sponsored benefit plan other than receipt of 
vested benefits to which he may otherwise lawfully be entitled 
to by reason of prior participation in the IBT-sponsored 
benefit plan or plans. 

7) Anthony Furino is suspended from membership and 
holding either elected or appointed office in Local 807, the 
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IBT or any IBT affiliate for a period of one year and that 
during this period of suspension Furino be and is barred from 
seeking or accepting money or other compensation for any goods 
and services from Local 807, the IBT or any other IBT-
affiliated or IBT-sponsored benefit plan other than receipt of 
vested benefits to which he may otherwise lawfully be entitled 
to by reason of prior participation in the IBT-sponsored 
benefit plan or plans. 

8) Donald Rozas is suspended from membership and 
holding either elected or appointed office in Local 807, the 
IBT or any IBT affiliate for a period of one year and that 
during this period of suspension Rozas be and is barred from 
seeking or accepting money or other compensation for any goods 
and services from Local 807, the IBT or any other IBT-
affiliated or IBT-sponsored benefit plan other than receipt of 
vested benefits to which he may otherwise lawfully be entitled 
to by reason of prior participation in the IBT-sponsored 
benefit plan or' plans. 

This decision is effective on the date it is transmitted to 

the charged parties. 

Ron Cai sident 

August I , 1996-
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